Presbytery of Milwaukee

Stated Meeting

Presbyterian Church (USA)

The Presbytery of Milwaukee gathered in person at Grace, Beaver Dam on August 26, 2025, at 4 pm.

The documents and motions for the meeting were distributed electronically with the agenda and then as
supplemental papers. All documents and reports of this meeting may be found in the following Appendix.

ROLL: The Roll was taken; a quorum was present as follows.

Ministers enrolled by the Presbytery:

(Present, Absent, Excused. Post-nominal “R” indicates Retired)
39.
40.
41,
42,
43,
44,
45,
46.
47.
48.
49,
50.
51.
52.
53.
54,
55.
56.
57.
58.
59.

Kerri North Allen
Theodore V Anderson
Dee Anderson
Robert Ater
Nicole Blanks
Christian D Boyd
Randy Bush
Mary Carlin
Michele Monroe Clark

. Christopher E Davis

. Katherine Ebel

. Trish Eckert

. Steven Erkel

. David F Ewing

. Mark Fraley

. Ann Gibbs

. Jennifer Ann Gleichauf

. Thomas H Goetz

. Dan Gonzalez Ortega

. Eli Henry

. Erin L Hittle

. Andrew Holmes

. Barbara Horner-lIbler

. Traci Houts

. Will Houts

. Bruce A Jones

. Cyrus Jordan

. Lisa Lynne Kirkpatrick

. Robert Koepcke

. Teresa Larson

. Matthew Lee

. Lance Loveall

. Paige Loveall

. Antonio Lucio

. Meagan Ludwig

. Laurie Lyter Bright

. Elizabeth McCord

. Lisa Lynn McCullough
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60.
61.
62.
63.
64.

65.
66.
67.
68.
69.
70.
71.
72.
73.
74.

Jenny Nettlesheim
Fiona A Nicolaisen
Jeannine Oakes Daugherty
Debbie Pagels

Beth Patton

Lori C Patton

Lori Powell

Jamieson Prevoznak
Scott David Samuelson
David Simmons
Stephanie Steiner

Susan Stoll

Brett Jeffery Swanson
Susan Sytsma Bratt
Carol Taylor

Kimberly B Trimboli
Darren W Utley

Sarah Walker Cleaveland
Adam Walker Cleaveland
Rebecca White Newgren
Debra Jo Ann Bergeson-
Graham, R

Joanne Bernhardt, R
Deborah Block, R
Jeffrey Carlson, R

Terrell H Cistrunk, R
Melanie Hammond Clark,
R

Donald R Clarke, R
Martha Coons, R

Julie Ann Craig, R

Volina Cross-Dukes, R
James A DeCamp, R
John Dillon, R

Jean Dow, R

James C Fisher, R

Steven Fringer, R
William R Grimbol, R

75. James Guyer, R

76. Karen Hagen, R

77. Dorothy Halverson, R
78. John D Hansen, R

79. Terrance P Hennesy, R
80. Judith Holmes-Jensen, R
81. William H Johnstone, R
82. Keith E Jones, R

83. Garrett J Kamerling, R
84. Gerald L Kramer, R

85. Samuel Massey, R

86. Susan R McKeegan-Guinn,

R

87. Victoria Millar, R

88. James Dean Millar, R
89. Catherine Neal, R

90. David Perkins, R

91. William Petterson, R
92. Gary Schultz, R

93. Elizabeth B Stafford, R
94. lan Anthony Stirrat, R
95. Dee Talley, R

96. Leanne Kelly Talley, R
97. Kevin George Tarvid, R
98. Robert W Timberlake, R
99. Thomas R Wanner, R
100. Carol Wickersham,R
101. Thomas L Williams, R
102. Roger L Woehl, R

103. Thomas H Woehrle, R
104. William W Zieche, R



Churches represented by Ruling Elders: named, not represented, blank, and excused underlined.

Beaver Dam, Grace

Beloit, United Church of Beloit

Beloit, Sun Valley

Michele Robbins

Clinton, First

Delafield, Delafield

Dousman, First of Ottawa

Fort Atkinson, Grace United

Franklin, Faith Judy Bell
Hartland, Kettle Moraine

Janesville, First Joyce Shanks
Janesville, Rock Prairie

Kenosha, First Becky Henn

Lake Geneva, Linn

Gil Kirkpatrick

Menomonee Falls, Living Hope

Mequon, Crossroads

Barbara Janssen

Milwaukee, Calvary

Milwaukee, Christ

Fred Johnson

Milwaukee, Grace

Jan Buchmann

Milwaukee, Immanuel

Kathryn Perry

Debbie Whitmore

Milwaukee, Tippecanoe

John Risberg

Milwaukee, Good Shepherd

Greta Armata

Monica Gramling

Milwaukee, West Granville

Muskego, Heritage

New Berlin, Forest Park

Tracey Pomeroy

Pewaukee, Faith Springs

Todd Hillmer

Racine, Covenant

John Woodbuy

Racine, First

Racine, Second

Richfield, First

Shorewood, North Shore Patrice Olin
Sussex, Lisbon

Wales, Jerusalem David Carr
Waukesha, Bethesda

Waukesha, First

Waukesha, Southminster Marty Anderson

Wauwatosa, Wauwatosa

West Allis, Apostle

Marilyn Stone

West Allis, Greenfield Avenue

Whitewater, North Lima

Elders voting by virtue of office:

Presbytery Vice-Moderator

Christina Trompler

Commissioned Ruling Elder

Cathy Manthei, Sara Miles




Treasurer

Foundation

CPM

CT™M

Vince Racioppo

Council

Jennifer Carlson

cvc

Finance Cmt

Nominating Cmt

Personnel Cmt

Presbytery Assembly Planning

Bills and Overtures

Disaster Preparedness & Response Task Force

Committee on Local Arrangements (GA227) Lee Tan
Participants Given Voice but no Vote
Staff Kate Hopta

Inquirers and Candidates

Corresponding Members

Rev. Devon Reynolds, John Knox

Participants with No Voice or Vote

Visitors

Wendy Jabas; Nancy Tetzlaff; Laurie VanderJagt;
Carole Haubner; Judy Jaggard; Lin McCracken;

Margaret E Macleod Brahm; Mike Wissell;
Nancy Lalla; Tim Whitney

ROLL SUMMARY - Voting Members

Present Excused

Ministers — Voting 28 6
Ruling Elders — Voting 26 0
TOTAL 54 6
Corresponding 1
Inquirers 0 Active Ministers Absent - Not Excused
Candidates 0 28
Visitors 10 Retired Minister Members, Not Present
Staff 1 Retired ministers are not required to attend.
Total Attendance 66 42

Minister Members Present (Excused)

34
Ministers Accounted For: 104
Total Ministers on the Rolls: 104




The Presbytery meeting was called to order at 4:04 p.m. The Moderator, Rev. Kimberly Trimboli,
welcomed everyone to the meeting and declared a quorum. A special Welcome to the Interim Unified
Agency of the PCUSA was extended.

The meeting began with a land acknowledgment and an opening prayer.

We acknowledge that the Presbytery of Milwaukee is situated on the ancestral homelands of the
Kiikaapoi, the Peoria, the Hoocgk, the Bodéwadmi, the Menominee, the Sauk and Meskwaki, the
Myaamia, and the Ochéthi Sakéwin nations. We acknowledge our complicity through our
Presbyterian heritage in the erasure of native peoples and their cultures, in addition to their
forcible removal and the taking of their lands. We make this land acknowledgment with
repentance for the damage and devastation brought on these peoples and on the individuals, and
we give thanks that Indigenous people continue to live in this area and celebrate their traditional
teachings and lifeways. We recognize and give honor to our Indigenous siblings with an honest
heart.

The Rev. Dr. Chris Davis welcomed the presbytery on behalf of the first Kenosha congregation.
The Stated Clerk moved the Consent Agenda. With a second, the following was approved:
New Elder Commissioners and Guests were introduced.

Introduction of New Minister Members by Rev. Teresa Larson: Rev. E. Jamieson Prevoznak from San
Francisco Presbytery (newly installed pastor of United Church of Beloit); Rev. Jennifer Nettesheim,
Trinity Good Shepherd (newly ordained by the ELCA and installed pastor); and Rev. Jeremiah Knabe
from Northern Waters Presbytery serving as Stated Supply at Second Racine.

The Commission on Pastoral Ministries report was presented by the Rev. Teresa Larson. The Commission
moved the Presbytery to approve the 2026 Minimum Terms of Call as presented in the meeting
papers (see addendum). APPROVED. The Commission moved the Presbytery to approve Rev. Elizabeth
McCord to be transferred to the PCUSA from UCC per the following: 1. The Presbytery of Milwaukee
hereby recognizes Rev. Elizabeth McCord’s prior ordination and receives her as a minister member
and teaching elder of this presbytery. 2. The Presbytery waives all constitutional requirements for
ordination, including the standard ordination examinations based on G 2.0505. a. (2), as she is a
minister ordained in good standing of a Reformed church (the United Church of Christ, with whom we
are in full communion) for more than five years. APPROVED. The Rev. Teresa Larson invited people
from Carroll University and West Granville forward to a time of prayer and welcome.

The Presbytery Council report began with an oral report by the Disaster Preparedness and Response
Task Force provided by Elder Marilyn Stone. The Task Force reported that it has been just over two
weeks since significant flooding struck various areas of the presbytery. Heavy rainfall overwhelmed
streams, rivers, and sewer systems, with some rivers cresting at record-breaking levels over 17 feet.
Homes and basements sustained severe damage, including collapsed foundational walls, homes shifting
off foundations, and significant structural cracks. Along with the loss of personal belongings, many
residents—both homeowners and renters—are now facing dangerous mold conditions.



The Task Force continues to identify churches, pastors, and parishioners affected by the flooding and is
reaching out to ensure they are aware of available resources. Conversations are ongoing with
Presbyterian Disaster Assistance (PDA) regarding potential grants to address unmet needs and possible
assistance for damaged church property. The presbytery is being represented on daily State VOAD
(Voluntary Organizations Active in Disaster) calls, which provide critical updates, prevent duplication of
services, and facilitate collaboration among volunteer organizations. The severity of local damage has
been under-reported in national media, resulting in fewer outside volunteer organizations responding to
the crisis. As of the latest update, 19,528 needs have been reported to 211 in Milwaukee County and
2,800 in Waukesha County. Of the more than 6,000 open cases with Crisis Cleanup, only 8% have been
addressed. Volunteer support is urgently needed in several areas, including:

e Staffing the newly established donations warehouse in West Allis (loading/unloading, tracking

inventory, and coordination with the County EOC).

e Assisting with debris removal, mold remediation, and general clean-up.

e Providing emotional and spiritual care.

e Data entry for 211 and Crisis Cleanup systems.

e Filling and distributing clean-up kits, with thousands already delivered and more on the way.

e Serving on the Long-Term Recovery Group (LTRG).
The Task Force expressed gratitude to presbytery staff, congregations, and volunteers who have already
responded. Members emphasized that disaster recovery is a complex and ongoing process that requires
patience, clear communication, and sustained commitment. They called upon the presbytery to embody
Christ’s healing love by caring for neighbors in need and reminded the assembly of Matthew 25:40:
“Whatever you did for one of the least of these brothers and sisters of mine, you did for me.”

The Transition Team of Council provided their oral report by Elder Vincent Racioppo. The Transition
Team has faithfully carried out its responsibilities on behalf of the Presbytery. This has been a season of
listening, learning, and discerning together. The Council charged the team to evaluate the Presbytery’s
gifts, resources, strengths, and weaknesses, and to help guide leaders and congregations through a
visioning and discernment process into the next stage of ministry and life together. Early in the process,
Interim Executive Presbyter Lisa Heckman interviewed every congregation and prepared a detailed
report. The team reviewed this carefully and incorporated its insights into ongoing work. Additional
input was gathered at a presbytery meeting, where members reflected on key questions. Those
responses, along with over 50 individual interviews with pastors, commissioned ruling elders, clerks of
session, and staff, have provided the foundation for discernment. From these conversations, the team
identified recurring themes, developed a list of shared values to guide future work, and initiated a
review of the Presbytery’s mission statement to ensure it reflects the current calling and capacity. The
team also hosted a presbytery-wide workshop on adaptive leadership, recognizing the importance of
addressing challenges that have no ready-made solutions. On August 16, the team held an all-day
workshop to assess strengths, weaknesses, and adaptive challenges. The Book of Order was reviewed to
clarify the duties of a presbytery and the responsibilities of staff, commissions, and committees. This
discussion highlighted the substantial work already being carried out by the Presbytery in fulfilling its
required responsibilities. The next step will be to prepare a polished, though preliminary, report for the
November Presbytery business meeting. Following that, an open gathering will be hosted for clergy,
staff, and church members to reflect, listen, and offer feedback. This process seeks to embody shared
leadership, ensuring all voices are welcomed into the conversation about the Presbytery’s future. The



Transition Team expressed gratitude for the commitment of congregations, the generosity of their
contributions, and the guidance of the Spirit. They concluded with Paul’s words to the Corinthians: “God
is able to bless you abundantly, so that in all things at all times, having all that you need, you will abound
in every good work” (2 Corinthians 9:8).

The Personnel Committee report of Council was provided orally by the Rev. Jean Dow. The Personnel
Committee expressed gratitude to Presbytery staff for their dedication and flexibility following Lisa
Heckman’s departure in March. Rev Dr Ann Gibbs, Rev Dr Christian Boyd, Kate Hopta, and Steve Carlton
have all taken on additional responsibilities with grace and good humor. In recognition of this additional
work, the salaries of Ann, Christian, and Kate were adjusted retroactively to March 1. As the Treasurer’s
position is non-compensated, Steve’s role was not eligible for salary adjustment. These changes are
reflected in the proposed 2026 budget. In July, the committee met with all staff members, including
Evangelists Dan and Mark, to review progress, set goals for the coming year, and discuss job
descriptions. The committee will work with staff to implement suggested changes in the months ahead.
Treasurer Steve Carlton announced his intention to resign, effective upon completion of the year-end
financial reports or sooner if a successor is identified. The committee and the Presbytery extend sincere
thanks to Steve for his faithful service, excellent work ethic, and concern for the Presbytery’s financial
well-being. Suggestions for potential candidates to serve as Treasurer are welcome. Personnel will also
continue to work with staff and the Board of Pensions regarding benefits. Both Evangelists, the Rev Dr
Dan Gonzdlez Ortega and the Rev Mark Fraley, are recipients of a special Board of Pensions grant for
Organizing Pastors and Evangelists; Dan’s grant will increase this year as he enters the fourth year of the
five-year program. Prayers were offered for all staff during this season of transition, especially for Dan
and his wife, Alma, who has recently been hospitalized and is now recovering at home.

The Rev. Dave Ewing of Council provided information on the draft 2026 Budget (see Addendum). This
presentation is for your initial review. If you have any questions or concerns, please contact the Council
Moderator, Elder JP Kastner. Rev. Ewing continued by providing information on the current dialogue
with John Knox Presbytery (see Council Report in the Addendum). Council then moved that the
Presbytery amend the Manual of Administrative Operations to create a Committee on Other Forms of
Corporate Witness (see addendum). After the discussion, it was APPROVED. The Council then moved
that the Presbytery amend the Manual of Administrative Operations regarding the Personnel and
Finance Committees (see Addendum). APPROVED.

The Presbytery Moderator invited members of the 227th General Assembly (2026) Interim Unified
Agency of the PC(USA) and the Council’s Committee on Local Arrangements to share about the plans

for the upcoming 227t General Assembly to be hosted by the Presbytery of Milwaukee in 2026.

With no new business, the presbytery adjourned with prayer at 5:55 pm, moved to dinner, followed by
Holy Communion in the sanctuary, and then dispersed at the benediction.

Respectfully submitted,

Rev. Dr. Christian D Boyd, Stated Clerk



These minutes were approved on

The remainder of this page was left intentionally blank.



Presbytery of Milwaukee
The Gathering Agenda

Quarterly Stated Meeting
August 26, 2025
In-person meeting at Grace Presbyterian Church
215 Gould St, Beaver Dam, WI 53916
Rev. Kim Trimboli, Moderator; Elder Christina Trompler, Vice Moderator

New business must be presented to the Stated Clerk, Rev. Dr. Christian Boyd, in writing,
statedclerk@pbymilwaukee.org by 8:00 am and will be docketed once received.

Times in bold indicate Order of the Day.
3:30 pm  Registration

4:00 pm Business Meeting Sanctuary
Welcome to the Presbytery and Guests, and Rev. Kim Trimboli
Special Welcome to the Interim Unified Agency of the PCUSA
Land Acknowledgement (p. 3)

Opening Prayer

Host Church Welcome Rev. Dr. Chris Davis
Consent Agenda (p. 6) Rev. Dr. Christian Boyd, Stated Clerk
Introduction of New Elder Commissioners and Guests Rev. Kim Trimboli
Introduction of New Minister Member Rev. Teresa Larson

e Rev. E. Jamieson Prevosnak from San Francisco Presbytery

Commission on Pastoral Ministries Rev. Teresa Larson

e Motion: Approve the 2026 Minimum Terms of Call (p. 12)

e Motion: The Presbytery approve Rev. Elizabeth McCord to be transferred to the
PCUSA from UCC per the following:
1. The Presbytery of Milwaukee hereby recognizes Rev. Elizabeth McCord’s prior
ordination and receives her as a minister member and teaching elder of this
presbytery;
2. The Presbytery waives all constitutional requirements for ordination, including
the standard ordination examinations based on G 2.0505. a. (2), as she is a
minister ordained in good standing of a Reformed church (the United Church of
Christ, with whom we are in full communion) for more than five years.

Council
e Disaster Preparedness and Response Task Force Elder Marilyn Stone
e Transition Team Rev. Dr. Deborah Block
e Personnel Cmt Rev. Jean Dow
e For Information: First Read of the 2026 Budget (p. 37) Rev. Dave Ewing
e For Information: Dialogue with John Knox Presbytery
e Motion: The Presbytery amend the Manual of Administrative Operations to

create a Committee on Other Forms of Corporate Witness (p. 19)
e Motion: The Presbytery amend the Manual of Administrative Operations
regarding the Personnel and Finance Committees (p. 25)


mailto:statedclerk@pbymilwaukee.org

227" General Assembly (2026) Interim Unified Agency of the PCUSA
Committee on Local Arrangements

New Business

5:45 pm Dinner Fellowship Hall
6:45 pm Worship with Holy Communion Sanctuary
8:00 pm Adjournment

OUR CORE VALUES AND VISION
Serving as Christ directs, the Presbytery of Milwaukee supports congregations and leaders through authentic
relationships, risk-taking for the gospel, and collaborative leadership.

The Presbytery of Milwaukee, as a council of the Church, is responsible for implementing the Church’s
commitment to inclusiveness and participation. The Presbytery shall work to be open and inclusive and to
maintain patterns of inclusiveness on the basis of race, gender, sexual orientation, age and/or disability. The
Presbytery shall seek to be responsive to other organizations and institutions within its geographical bounds
that have mission priorities consistent with those of the Presbytery.

Next Presbytery Gathering:
Business Meeting Only
Saturday, November 8, 10:00 a.m. by Zoom



Presbytery of Milwaukee
Land Acknowledgment Information

The Presbytery of Milwaukee is situated on the ancestral homelands of a number of Native
American nations. The Bodewadmi, the Hoocgk, and the Menominee Nations continue to exist
among us. Listed below is a brief history of these tribes. Other Native American nations have
crossed through these lands as well including the Kiikaapoi, the Peoria, the Sauk and Meskwaki,
the Ochethi Sakowin, and the Myaamia.

As religious leaders, it is our responsibility to acknowledge this historical context and to be good
partners with and advocates for the tribal nations on whose trust lands we inhabit. As we
continue to live into this responsibility, additional information will be added to the Presbytery’s
website so that everyone within our Presbytery can have access to important historical and
cultural information. In addition to the brief histories listed below, a map of Wisconsin showing
Native American territories around 1800 and again currently is also included. This map comes
from the wisconsinfirstnations.org website.

The Bodewadmi Peoples

The Bodewadmi peoples are better known as the Potawatomi. They are a Native American
people of the Great Plains, upper Mississippi River, and western Great Lakes region. They
traditionally speak the Potawatomi language, a member of the Algonquin family. The
Potawatomi are part of a long-term alliance called the Council of Three Fires, with the Ojibway
and Odawa (Ottawa). In this council, the Potawatomi are considered the “youngest brother” and
are referred to in this context as Bodewadmi, a name that means “keepers of the fire.”

The Potawatomi are first mentioned in French records, which suggest that in the early 17%
century, they lived in what is now southwestern Michigan. During the Beaver Wars, they fled to
the area around Green Bay to escape attacks by both the Iroquois and the Neutral Nation who
were seeking expanded hunting grounds. It is estimated in 1658 that the Potawatomi numbered
around 3,000 people.

In the 18 century, the Potawatomi were pushed to the west by European/American
encroachment and eventually removed from their lands in the Great Lakes region to reservations
in Oklahoma. Under Indian Removal, they eventually ceded many of their lands, and most of
the Potawatomi relocated to Nebraska, Kansas, and Indian Territory (Oklahoma). Some bands
survived in the Great Lakes region and today are federally recognized as tribes. In Canada, over
600 First Nation governments or bands are recognized. In the US, 574 tribes or bands are
federally recognized.

The Hocak Peoples

The Hocak peoples, also known as the Ho-Chunk, Hoocagra, or Winnebago, are a Siouan-
speaking Native American people whose historic territory includes parts of Wisconsin,
Minnesota, lowa, and Illinois. The Ho-Chunk was the dominant tribe in its territory in the 16™
century with a population estimated at several thousand people. Ethnologists have speculated
that, like some other Siouan peoples, the Ho-Chunk may have originated along the East Coast
and migrated west in pre-colonial times.



Presbytery of Milwaukee
Land Acknowledgment Information

Ho-Chunk oral history states that their ancestors built the thousands of effigy mounds through
Wisconsin and surrounding states during the Late Woodland period. The tribe historically
adopted corn agriculture, cultivated wild rice, and gathered sugar from sugar maple trees. The
Ho-Chunk nation is currently working on language restoration and has developed a Hoocak-
language 10S app. Since 1988, it has pursued a claim to the Badger Army Ammunition Plant as
traditional territory.

Today, Ho-Chunk people are enrolled in two federally recognized tribes, the Ho-Chunk Nation
of Wisconsin, headquartered in Black River Falls, and the Winnebago Tribe of Nebraska. Since
the late 20" century, both tribal councils have authorized the development of casinos, including a
proposed casino for Beloit, WI.

The Menominee Peoples

The Menominee, also spelled Menomini from the Ojibwe language, are a federally recognized
nation of Native Americans. Their land base is the Menominee Indian Reservation in Wisconsin.
Their historic territory originally included an estimated 10 million acres in present-day
Wisconsin and the Upper Peninsula of Michigan. The Menominee are part of the Algonquian
language family of North America.

The Menominee have traditionally practiced logging in a sustainable manner. In 1905, a tornado
swept through the reservation, downing a massive amount of timber. Because the Menominee-
owned sawmills could not harvest all the downed timber before it decomposed, the United States
Forest Service became involved in managing their forest. Despite the desire of the tribe and
Senator Robert La Follette for sustainable yield policy, the Forest Service conducted clear
cutting on reservation lands until 1926. The Department of the Interior regained control of the
territory. During the next dozen years, it reduced the cutting of salable timber to 30 percent to
allow the forest to regenerate. In 1952, the United States Court of Claims settled a law suit
awarding the Menominee $8.5 million for damages done to their forest.

Federal recognition of the tribe was terminated in the 1960s under a policy of the time which
stressed assimilation. During that period, the Menominee brought a landmark case in Indian law
to the United States Supreme Court to protect their treaty and hunting rights. The US Supreme
Court found in favor of the tribe. The tribe regained federal recognition in 1973 in an act of
Congress and re-established its reservation in 1975. The tribe currently has about 8,700
members.



Presbytery of Milwaukee
Land Acknowledgment Information

Map Key *Map from wisconsinfirstnations.org

Tribal Lands circa 1800: Present-day Native Nations:

1

* Brothertown is not state or federally recognized.




CONSENT AGENDA
August 26, 2025
Submitted by the Rev. Dr. Christian D Boyd, Stated Clerk

The following items appear to require no debate. Therefore, they are listed together and will be voted
upon as one motion. However, any presbyter may request that any item of business be removed from the
Consent Agenda for individual consideration. The Consent Agenda includes the written reports of
presbytery committees and commissions. The moderator’s contact information is included with each
agenda item. Presbyters are encouraged to contact the moderator before the meeting with questions.

The Stated Clerk moves:
e The agenda for August 26, 2025, stated that the gathering of the Presbytery should be adopted.
e The minutes of the stated Presbytery meeting on May 13, 2025, be approved.
e Seat as corresponding members the following from the interim Unified Agency of the PCUSA:

o

O O O O

O O O O O O 0 O

Rev. Dr. David Gambrell, Associate for Worship. Mid Kentucky Presb

Deb Davies, Manager, Meeting Services

Kerry Rice, Deputy Stated Clerk. Ruling Elder, Mid Kentucky Presb

Ken Tolley, Manager, GA Business. West Virginia Presbytery

Rev. Jimmie Hawkins, Director of Public Witness and Presbyterian Mission at the UN.
New Hope Presbytery

Rick Jones, Director, Communications

Kate Trigger Duffert, Director of GA Planning, Ruling Elder, Mid Kentucky Presbytery
Debbie Gardiner, Executive Assistant to the Stated Clerk and Executive Director
Melody Smith, Associate Director, Digital and Marketing Communications

Alex Simon, Multimedia Specialist

Rich Copley, Multimedia Producer

Rev. Jeanie Shaw, Stewardship Officer

Rev. Devon Reynolds, Executive Presbyter, John Knox Presbytery

To receive the following reports:

Stated Clerk

Council

Commission on Pastoral Ministries
Commission on Transitional Ministry
Commission on Congregational Vitality
Vernon Church Administrative Commission

The digital recording of the Presbytery's business meeting will be used to draft the written minutes,
which, when approved, will become the official record of this meeting's business. The recording will not
be retained after the draft minutes are prepared.



REPORT FROM THE STATED CLERK
August 26, 2025
Submitted by the Rev. Dr. Christian D Boyd, Stated Clerk

Annual Session Administrative Review Report for 2025 (per G-3.0108a.)
The following sessions have presented their minutes, rolls, bylaws, and manual to date.
e Jerusalem (no exceptions)
e Racine Second (no exceptions)
e First Kenosha (no exceptions)
e Racise First (no exceptions)
e Immanuel (with exceptions)

All Sessions must have their minutes, rolls, manual, and bylaws reviewed by the Stated Clerk each year
per the Book of Order and the Presbytery’s Manual of Administrative Operations. The documents can be
presented to the Stated Clerk at any Presbytery Gathering or by appointment.

2025 AUGUST REPORT OF THE STATED CLERK TO THE PRESBYTERY OF MILWAUKEE

Number of Churches in the Presbytery 8/15/25 40
PCUSA Minister Members of the Presbytery 8/15/25 101

2025 Roll Changes Recorded with the Office of the General Assembly
Ministerial Necrology

Rev. Barbara Jordan (d. July 23, 2025. Obit:
https://www.muellerfuneralhome.com/obituaries/barbara-jordan)

Ministers Dismissed To Other Presbyteries:

Pending Dismissal To Other Presbyteries:
Rev. Michele Henrichs to the San Diego Presbytery
Rev. Lisa Heckman to the Huntington Presbytery

Ministers Received From Other Presbyteries

Pending Received From:
Elias Henry, New Ord, from Genesee Valley (OGA tech issue)
Jeremiah Knabe from Northern Waters

Approved to Labor out of Presbytery Bounds:
Rev. Mary Carlin, Twin Cities

Change of Status within Presbytery:
Rev. Julie Craig from Minister at Large to retired status
Validated Ministry, Rev. Eli Henry, Chaplain with the ELCA Campus Ministry at UWM

For Informational Purposes:
Approved to Labor in the Presbytery Bounds and seated as Corresponding Members:
3/27/2023 Rebecca White Newgren, Interim Pastor (Clinton First) from Blackhawk


https://www.muellerfuneralhome.com/obituaries/barbara-jordan

Minister Occ Code
#Clipps, LaQuetta 158
#Eckert, Patricia 158
#Erkel, Steven 158
#Gonzales Ortega, Dan 301
#Koepcke, Robert 158
#Langholz, Anna 641
#McCord, Elizabeth EP 641
#Powell, Lori 151
#Simmons, David 158
%Manthei, Cathy 792
%Mililes, Sara 792
Allen, Kerri North 701
Anderson, Dee Martin 101
Anderson, Theodore V 105
Ater, Robert Winters 103
Baumann, John K 299
Bergeson-Graham, 299
Debra Jo Ann

Bernhardt, Joanne 299
Blanks, Nicole Anne 101
Block, Deborah A 109
Boyd, Christian D 101
Bratt, Susan A Sytsma 797
Bush, Randall K 105
Carlin, Mary 797
Carlson, Jeffrey 299
Cistrunk, Terrell H 299
Clark, Melanie 299
Hammond

Clarke, Donald R 299
Coons, Martha 299
Craig, Julie Ann 299
Cross-Dukes, Volina 299
Davis, Christopher E 101
DeCamp, James A 299
Dillon, John 299
Dow, Jean 109
Ebel, Katherine 108
Ewing, David Flagg 101
Fisher, James C 299
Fraley, Mark 301
Fringer, Steven 299
Gibbs, Ann Rane 305
Gleichauf, Jennifer Ann 108
Goetz, Thomas H 644




Grimbol, William R 299
Guyer, James 299
Hagen, Karen 299
Halverson, Dorothy 299
Hansen, John D 299
Heckman, Lisa S 302
Hennesy, Terrance P 299
Henrichs, Michelle 791
Hill, Robert D 109
Hittle, Erin L 701
Holmes, Andrew 101
Holmes-Jensen, Judith 299
Horner-Ibler, Barbara 791
Houts, Traci 701
Houts, Willem Paul 108
Johnstone, William H 109
Johnstone, William H 299
Jones, Bruce A 101
Jones, Keith E 108
Jones, Keith E 299
Jordan, Sarah 701
Kamerling, Garrett ) 299
Kirkpatrick, Lisa Lynne 101
Kramer, Gerald L 299
Larson, Teresa 103
Lee, Matthew A 101
Loveall, Lance Howard 101
Loveall, Paige 108
Lucio, Antonio 501
Ludwig, Meagan 797
Lyter Bright, Laura 791
Massey, Samuel 299
Reynolds

McCullough, Lisa Lynn 797
McKeegan-Guinn, 299
Susan R

Millar, James Dean 299
Millar, Victoria 299
Monroe-Clark, Michele 701
Neal, Catherine 299
Nicolaisen, Fiona A 797
Oakes Daugherty, 101
Jeannine

Pagels, Deborah 701
Patton, Beth 791
Patton, Lori C 108




Perkins, David 299
Petterson, William 299
Samuelson, Scott David 103
Schultz, Gary 299
Stafford, Elizabeth B 299
Steiner, Stephanie 797
Stirrat, lan Anthony 299
Stoll, Susan 103
Swanson, Brett Jeffery 101
Talley, Dee 299
Talley, Leanne Kelly 299
Tarvid, Kevin George 109
Tarvid, Kevin George 299
Timberlake, Robert W 299
Towner, Margaret E 109
Trimboli, Kimberly B 101
Utley, Darren W 101
Walker Cleaveland, 797
Adam

Walker Cleaveland, 108
Sarah

Wanner, Thomas R 299
White Newgren, 105
Rebecca

Wickersham, Carol 299
Williams, Thomas L 299
Woehl, Roger L 299
Woehrle, Thomas H 299
Zieche, William W 299
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REPORT FROM THE COMMISSION ON PASTORAL MINISTRIES
August 26, 2025
Submitted by Elder Nancy Ponstein

Members

Teresa Larson (moderator), Andy Holmes (vice-moderator), Nancy Ponstein (clerk), Sue Hady, Sara Miles,
Jeannine Oakes Daugherty, Scott Samuelson, Brett Swanson, Sarah Walker Cleaveland and Ann Gibbs,
Associate for Ministry Vitality

Under Care

Madeline Lannon (Faith Springs; MDiv from Princeton completed May 2023) - Candidate
Morgan Edwards (Wauwatosa; MDiv from Princeton completed May 2025) — Candidate

Sara Zallar (Tippecanoe; MDiv from Western Seminary completed April 2025) - Candidate
Lance Jones (Good Shepherd Trinity; MDiv from McCormick completed May 2011) - Candidate
Gina Struensee (Grace, Beaver Dam; MDiv from Dubuque completed May 2023) - Inquirer

J.P. Kastner (Calvary; MDiv from Louisville anticipated May 2027) - Inquirer

Work of the CPM

Approved the transfer of Rev. Michele Henrichs to the San Diego Presbytery

Moved Rev. Julie Craig from Minister at Large to retired status

Allowed Rev. Mary Carlin to operate outside the boundaries of the MKE Presbytery

Approved the transfer of Rev. Lisa Heckman to the Huntington Presbytery

Validated the ministry of Rev. Eli Henry as Chaplain with the ELCA Campus Ministry at UWM

Conducted annual consultations with JP Kastner and Morgan Edwards

Checked in with all our Ministers at Large (MAL); Approved MAL status for Rev. Susan Systema Bratt,
Rev. Mary Carolin and Rev. Adam Walker Cleaveland

Contacted all pastors to check up on their Board of Pension health insurance issues.

Held a summer gathering of our Inquirers/Candidates on August 22 at Wauwatosa Church with CPM
members. Served lunch, held a reflective exercise with Laura Hancock, Spiritual Director, and had Q&A
time together.

Action Items for Presbytery
2026 Minimum Terms of Call (below)
Recommend to Presbytery that Rev. Elizabeth McCord be transferred to the PCUSA from UCC per the
following:
e The Presbytery of Milwaukee hereby recognizes Rev. Elizabeth McCord’s prior
ordination and receives her as a minister member and teaching elder of this presbytery;
e The Presbytery waives all constitutional requirements for ordination, including the
standard ordination examinations based on G-2.0505. a. (2) as she is a minister ordained in good
standing of a Reformed church (the United Church of Christ, with whom we are in full
communion) for more than five years.
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*PROPOSED* 2026 Minimum Terms of Call
Milwaukee Presbytery
For approval at the August 26, 2025 Presbytery Meeting

The minimum effective salary for all Ministers of the Word and Sacrament serving in the Milwaukee
Presbytery is $59,013, or $28.27/hour for those serving fewer (or more) than 40 hours a week. Under the
Commissioned Pastor policy of the Presbytery, Commissioned Pastors are entitled to at least 80% of the
Presbytery’s minimums.

The Commission on Pastoral Ministries recommends that congregations increase their pastor’s terms of call by
1.6% in light of the cost-of-living increases projected for 2026. CPM always recommends that Sessions
consider time in service and the local cost of living as part of salary package. A pastor should be paid enough
to live in the community they serve. The minimum salary is a starting salary.

Please see the pastoral personnel policies, which include these additional minimums for all pastoral positions:
Vacation: four weeks, including four Sundays
Study Leave: two weeks, including two Sundays

In addition, the following minimums apply for those serving more than 20 hours a week. These minimums are
prorated for those serving 20 or fewer hours a week.

Continuing Education: $2,000

Professional Expenses: $500

The Presbytery is very cognizant that church budgets are tight. CPM is available to help lead a conversation

on other ways of compensating pastors when budgets do not allow for more than just a cost-of-living
increase.
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REPORT FROM THE PRESBYTERY COUNCIL
August 12, 2025
Submitted by Elder JP Kastner

The Council has a number of items to bring before the Assembly for action at this meeting:

1.

3.

The Council is required by the Manual of Administrative Operations to submit a budget to the
Presbytery at the third regular meeting, which traditionally has been held in September, for a first
reading. Because the draft budget requires an early release, significant updates will be required
before it is formally approved at the November Presbytery meeting. Some unknown details
include the cost of benefits for our amazing staff and the work of the Transition Team. The
Moderator of Council, who completed most of the work, is also a seminarian and must be in
Louisville at the time of the first reading. A letter to the Presbytery is included, which describes
the process and decision-making behind this first budget.

Back in February, the Council voted not to replace the Temporary Executive Presbyter when the
Rev. Lisa Heckman accepted a new call. The Manual of Administrative Operations does not
clearly define to whom the Personnel and Finance Committee reports. This has become important
when the Presbytery does not have an executive. As Committees can only recommend but not
approve policy, they must report to either a Commission or the Presbytery Assembly. It was
generally understood that Personnel reported to Council, as staffing decisions are the purview of
Council. The language for the Finance Committee is not as clear. These changes, the Council
recommends, will help ensure that the Presbytery continues to run smoothly.

Motion to Amend the Manual of Administrative Operations as follows:

Additions in Bold, removed text strikethrough.

CHAPTER 17: STANDING COMMITTEES

D. Personnel Committee.

The Personnel Committee is a committee of the Presbytery Council and is responsible
for providing oversight of the Presbytery staff and is accountable to the Presbytery through
the Presbytery Council.

E. Finance Committee.

The Finance Committee is a committee of the Presbytery Council and is responsible for
overseeing the finances of the Presbytery, and is accountable to the Presbytery through the
Presbytery Council.

(1) Responsibilities. The Finance Committee shall:

a. Assist the PresbyteryExeeutivertreasurerand-the Council in the development of annual

budgets, and monitor adherence to them,;

A second change to the Manual of Administrative Operation includes the creation of a new
standing committee reporting to the Council, named the Committee on Other Forms of
Corporate Witness. The purpose of the committee is to work with our new worship
communities, such as San Jose and the Kairos Collective, and explore new ways that God is
calling us to create community in Southeastern Wisconsin.

Motion: Create in Chapter 17 (Standing Committees) the following,

F. Committee on Other Forms of Corporate Witness

The Committee on Other Forms of Corporate Witness shall be accountable to the
Presbytery through the Presbytery Council and is a committee of the Council.

(1) Responsibilities. The Committee shall:
13



a. Develop and maintain policies and procedures for the recognition, oversight, and support
of worshiping communities and other forms of corporate witness, in accordance with G-
1.0104 and the Directory for Worship.

b. Receive and review applications from groups seeking recognition as worshiping
communities, ensuring that such applications meet the standards of the Presbytery, the
Constitution of the Presbyterian Church (U.S.A.), and any additional criteria established by
the Council.

c. Recommend to the Council the formal recognition of such groups, along with the
designation of a sponsoring council (session or presbytery).

d. Ensure that each recognized group has mutually agreed-upon oversight by a Minister of
the Word and Sacrament approved by the Presbytery and includes at least one ruling elder
in its chosen leadership.

e. Confirm that each recognized group functions under the financial, legal, and disciplinary
sponsorship of its sponsoring council, including adherence to required Presbytery policies
on sexual misconduct, harassment, child and youth protection, and antiracism.

f. Facilitate communication and collaboration between the worshiping community, its
sponsoring council, and the Presbytery. If the sponsoring council is not a congregation, this
committee would serve as the agency of sponsorship.

g. Review and recommend to the Council any authorizations for celebrations of the
sacraments within recognized groups, in consultation with the sponsoring council and in
conformity with the Directory for Worship.

h. Monitor and report annually to the Council on the life, mission, and ministry of each
recognized group, including membership recordkeeping in coordination with the
sponsoring council.

1. Provide or coordinate resources, training, and accompaniment to recognized groups to
support their spiritual growth, missional engagement, and sustainability.

(2) Members. The Committee shall consist of no more than seven and no fewer than three
members. Membership shall include both Ministers of the Word and Sacrament and
members of congregations of the Presbyterian Church (U.S.A.), in numbers as nearly equal
as possible, in accordance with G-3.0109. Members shall be nominated by the Nominating
Committee and elected by the Presbytery Assembly. Designated staff may serve ex officio
with voice and vote.

(3) Terms. Members shall be elected for a term of three years and may serve no more than
two consecutive terms. Nominations, elections, terms, and term limits of members shall be
per Chapter 6 of this Manual of Administrative Operations.

The Council wishes to report on the following actions they have taken, which do not require
Presbytery approval.

1.

With the decision not to search for a new Executive Presbyter, it is necessary to make some
staffing adjustments. First, it is necessary for the staff to share some of the executive tasks;
therefore, their job descriptions need to be adjusted. This work is still in progress by the Personnel
Committee. Second, if we expect the staff to work more, then their compensation should be
adjusted. The Council voted to approve recommendations from the Personnel Committee to take
effect on March 1%,

The Council swapped the money budgeted for expenses for Lisa with Ann’s, as Ann will take on a
larger share of visiting congregations. Council also increased Dan’s expenses as he is now
traveling on behalf of San Jose and the Presbytery as part of his job duties.
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3. The Council is working with the ELCA and the denomination regarding Dan’s visa situation and
the well-being of San Jose.

4. The Council created a task force to develop a grant proposal for the Kairos Collective with a
recommendation for the Presbytery to match the grant. The Presbytery’s share of that funding is
included in the 2026 Presbytery Budget.

5. The Council received letters of resignation from the Finance Committee Chair Gil Kirkpatrick and
the Presbytery Treasurer, Elder Steve Carlton. Elder Kirkpatrick’s resignation takes effect when
the financial audits are completed. Elder Carlton’s resignation takes effect at the end of the year
or upon electing a replacement. The Council thanks them for their service.

6. The Collaboration Team continues to have conversations with a team from John Knox Presbytery.
These conversations began two years ago and continue slowly. Although we, as a Presbytery,
have much on our plate, the Council decided to continue talking. The Rev. David Ewing will
discuss these conversations at the meeting to provide more details.

As I am also a seminarian at Louisville Presbyterian Theological Seminary, I must be in Louisville at the
time of this Presbytery meeting. I am always available to discuss the budget, concerns, or questions
regarding the discussions with John Knox Presbytery. I can be reached at
councilmoderator@pbymilwaukee.org or by cell at (414) 731-9059.

John-Paul (“JP”’) Kastner
Moderator of Council

councilmoderator@pbymilwaukee.org
414-731-9059
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2026 Presbytery Budget Explanation

The Presbytery is in a season of change. The Transition Team is working hard on discerning how we can
best serve our congregations in this time and place. The Shared Ministry Team has started conversations
with John Knox Presbytery on how we can learn and whether we can do ministry together. Last
February, our Temporary Executive Presbyter announced that she would not renew her contract. As the
much-anticipated Transition Team’s report is expected shortly and will likely include a new staffing
structure, the Council determined that it was not a wise use of our limited volunteer resources to search
for a new one. Oh, yes, we are hosting the 2026 General Assembly!

Balancing this many full plates would shake the foundation of any organization, but this Presbytery is
blessed to have a community with a wide range of gifts and, more importantly, a willingness to share
them for the glory of God! Commissions and Committees have stepped up to do the work with less
support from the staff. Our amazing staff have shared some of the executive functions, and the Council
and Personnel have adjusted their job descriptions and compensation accordingly.

Our bylaws require that we have two readings of the budget. This budget reflects the current state of the
Presbytery. Once the Transition Team releases its final report, the Council will likely need to make
significant budgetary changes to support its recommendations throughout the next year. Despite that, this
budget aligns with our values expressed in our mission statement:

Serving as Christ directs, the Presbytery of Milwaukee supports congregations and leaders through
authentic relationships, risk-taking for the gospel, and collaborative leadership.

Budget Process

The Council is tasked with developing the budget to be approved by the Presbytery Assembly. Over time,
it delegated that work to the Executive Presbyter. Recognizing that there are potential conflicts of interest
issues using that model, the Presbytery wisely established a Finance Committee with the gifts and skills to
better handle the Presbytery’s strategic financial goals in 2024.

In June, the Council reached out to the Transition Team and asked for an estimated completion date for
the final report, as a first reading of the budget must take place at the August Presbytery meeting. It is
critical that the Transition Team’s work is not rushed. At the same time, it was necessary to adjust the
compensation and job descriptions of the Presbytery staff as they would need to share some of the
executive responsibilities during the transition.

The Council then voted to develop a budget with no changes to the staffing model. The staff would be
compensated for the additional work they were being asked to do, and the Presbytery executive
compensation would be set to zero. The Finance Committee did not agree to the 2025 budget last year.
In 2026, with no subjective changes to the staffing model or the mission relationships of the Presbytery
funds, they refused to participate.

The Moderator of Council reached out to all the entities of the Presbytery for the portions of the budget
under their authority. The requests were compiled, and the Council voted to approve this first draft at
their August meeting.

First Reading Notes

The first major source of revenue is the Per Capita paid for by all the churches in the Presbytery. The
revenue received is split between the Presbytery, the Synod, and the General Assembly. For 2026, the
Council proposes no increase to the Presbytery share. The General Assembly share was increased from
$10.84 to $11.26; therefore, the 2026 Per Capita will be $43.42.
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Two new sources of revenue come from the denomination in support of the 2026 General Assembly.
This includes a $35,000 grant for the event and $4,000 for communion ware.

Personnel Expenses

The Presbytery executive compensation was set to $0. The Administrative Assistant, Associate for
Ministry Vitality, and the Stated Clerk received compensation changes as they are sharing the executive
tasks. The compensation changes were set to reflect their 2026 salaries.

The benefit packages are currently set to 2025 levels, as the 2026 prices will not be available until
August 28,

The Evangelista del Presbiterio's compensation did not change, as that position did not take on any
executive tasks. For 2026, the Council proposes a 2.6% cost-of-living increase.

Administrative Expenses

There are several cost savings in this section. The audit will be completed, so the audit line item is
reduced to cover just an internal audit of the 2025 FY. The Presbytery no longer uses a third-party
bookkeeper. The cost of insurance increased as the Presbytery must provide coverage for San Jose and
the Kairos Collective. The staff has found cost savings in office supplies, software, and Internet costs.

Council Expenses

The Disaster Preparedness and Response Task Force does important work for the Presbytery, but it has
never received a capital outlay for expenses, so one has been added. Other than that, Council Expenses
have no change.

Commission on Transitional Ministries (CTM)

CTM asked for an increase for Interim Training for some of the Ministers of Word and Sacrament and
Ruling Elders serving on the Commission.

Committee on Local Arrangements (COLA)

The COLA provided a request for $15,000 in additional funding above and beyond the $35,000 grant
from the denomination.

First Reading Bottom Line

The Manual of Administrative Operations requires that the Presbytery have a balanced budget. Despite
reducing the staff by one full-time employee, this proposed budget remains unbalanced. However, it
reduces the additional draw from the Foundation from $77,682 to $26,491, a deficit reduction of $51,191.

There are some expenses that will be eliminated in 2027. The 2027 budget will not require $15,000 in
COLA expenses. The Kairos Collective Grant match of $30,000 will also not be required in 2027. That
is an additional $45,000 no longer allocated. However, the denomination supports the cost of the benefits
for the Evangelista del Presbiterio. That will end in 2027, and the Presbytery will need to pay the full
cost.

Conclusion

Although the Council Moderator led the process this year and should speak at the first reading, I am also a
seminarian at Louisville Presbyterian Theological Seminary and must be in Louisville for the start of
classes at the same time as the first reading. If anyone has any questions, concerns, or recommended
changes, feel free to contact me, and the Council will discuss them at our meetings.
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Advisory Opinion
Stated Clerk of the Presbytery of Milwaukee
Rev Dr Christian D Boyd

July 23, 2025

As of July 4, 2025, the Constitution of the Presbyterian Church (USA) has been amended with the
following addition.

G-1.0104 Other Forms of Corporate Witness (Worshiping Communities, etc.)

In circumstances where the formation of a traditional ecclesiastically and legally organized
congregation is not desired or deemed appropriate, and a worshiping community has been formally
recognized by a presbytery according to its own definition, presbyteries and congregations may
work together with such a group to provide supervision and support. Such recognized groups shall
be under the mutually agreed upon oversight of a minister of the Word and Sacrament approved by
the presbytery, shall include at least one ruling elder in their chosen leadership, and shall function
under the financial, legal, and disciplinary sponsorship of an ecclesial council (either a session or a
presbytery). The sponsoring council shall, in consultation with the worshiping community, authorize
any celebrations of the sacraments within the group in accordance with the Directory for Worship.
Membership records for group participants desiring to be formally enrolled as baptized, active, or
affiliate members in the PC(USA) shall be maintained by the sponsoring council. Such groups shall
not hold property, and may not undertake any financial, legal, or contractual obligations, apart from
their sponsoring council. They shall adhere to the sponsoring council’s required policies on sexual
misconduct, harassment, child and youth protection, and antiracism. Presbyteries shall determine
appropriate means of representation and participation of such groups in and through the sponsoring
councils (session and/or presbytery).

The Presbytery of Milwaukee, therefore, needs to:

b s

e

*

Define “worshipping community”

How a worshipping community is recognized

Devise a means of supervision and support by a sponsoring council (session or presbytery)

How a minister of Word and Sacrament is approved to oversee such a group and the relationship to
the sponsoring council

How is at least one ruling elder in leadership of the group

How the groups function under the sponsoring council regarding financial, legal, and ecclesiastical
discipline

How worship and sacraments will be overseen in accordance with the Directory for Worship

How will records for group participants be formally kept by the sponsoring council?

How the presbytery shall determine appropriate means of representation and participation of such
groups in and through the sponsoring council.
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Amending the Manual of Administrative Operations

Motion: Create in Chapter 17 (Standing Committees) the following,

F. Committee on Other Forms of Corporate Witness

The Committee on Other Forms of Corporate Witness shall be accountable to the Presbytery through the
Presbytery Council and is a committee of the Council.

(1) Responsibilities. The Committee shall:

a. Develop and maintain policies and procedures for the recognition, oversight, and support of worshiping
communities and other forms of corporate witness, in accordance with G-1.0104 and the Directory for
Worship.

b. Receive and review applications from groups seeking recognition as worshiping communities, ensuring
that such applications meet the standards of the Presbytery, the Constitution of the Presbyterian Church
(U.S.A.), and any additional criteria established by the Council.

c. Recommend to the Council the formal recognition of such groups, along with the designation of a
sponsoring council (session or presbytery).

d. Ensure that each recognized group has mutually agreed-upon oversight by a Minister of the Word and
Sacrament approved by the Presbytery and includes at least one ruling elder in its chosen leadership.

e. Confirm that each recognized group functions under the financial, legal, and disciplinary sponsorship of
its sponsoring council, including adherence to required Presbytery policies on sexual misconduct,
harassment, child and youth protection, and antiracism.

f. Facilitate communication and collaboration between the worshiping community, its sponsoring council,
and the Presbytery. If the sponsoring council is not a congregation, this committee would serve as the
agency of sponsorship.

g. Review and recommend to the Council any authorizations for celebrations of the sacraments within
recognized groups, in consultation with the sponsoring council and in conformity with the Directory for
Worship.

h. Monitor and report annually to the Council on the life, mission, and ministry of each recognized group,
including membership recordkeeping in coordination with the sponsoring council.

1. Provide or coordinate resources, training, and accompaniment to recognized groups to support their
spiritual growth, missional engagement, and sustainability.

(2) Members. The Committee shall consist of no more than seven and no fewer than three members.
Membership shall include both Ministers of the Word and Sacrament and members of congregations of
the Presbyterian Church (U.S.A.), in numbers as nearly equal as possible, in accordance with G-3.0109.
Members shall be nominated by the Nominating Committee and elected by the Presbytery Assembly.
Designated staff may serve ex officio with voice and vote.

(3) Terms. Members shall be elected for a term of three years and may serve no more than two

consecutive terms. Nominations, elections, terms, and term limits of members shall be per Chapter 6 of
this Manual of Administrative Operations.
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Rational:
The Book of Order (2025-2027) has been amended as follows, new portion in bold.

G-1.0103 Governed by the Constitution of the Presbyterian Church (U.S.A.) A “congregation,” as used
in this Form of Government, refers to a formally organized community chartered and recognized by a
presbytery as provided in this Constitution. Each congregation of the Presbyterian Church (U.S.A.)
shall be governed by this Constitution. The members of a congregation put themselves under the
leadership of the session and the higher councils (presbytery, synod, and General Assembly). The
session is responsible to guide and govern the life of the congregation. The session leads the
congregation in fulfilling its responsibilities for the service of all people, for the upbuilding of the
whole church, and for the glory of God. Other forms of corporate witness established by the
presbytery shall also be governed by this Constitution and shall be subject to the authority of the
presbytery.

G-1.0104 Other Forms of Corporate Witness (Worshiping Communities, etc.) In circumstances
where the formation of a traditional ecclesiastically and legally organized congregation is not
desired or deemed appropriate, and a worshiping community has been formally recognized by a
presbytery according to its own definition, presbyteries and congregations may work together
with such a group to provide supervision and support. Such recognized groups shall be under
the mutually agreed-upon oversight of a minister of the Word and Sacrament approved by the
presbytery, shall include at least one ruling elder in their chosen leadership, and shall function
under the financial, legal, and disciplinary sponsorship of an ecclesial council (either a session
or a presbytery). The sponsoring council shall, in consultation with the worshiping community,
authorize any celebrations of the sacraments within the group in accordance with the Directory
for Worship. Membership records for group participants desiring to be formally enrolled as
baptized, active, or affiliate members in the PC(USA) shall be maintained by the sponsoring
council. Such groups shall not hold property and may not undertake any financial, legal, or
contractual obligations apart from their sponsoring council. They shall adhere to the
sponsoring council’s required policies on sexual misconduct, harassment, child and youth
protection, and antiracism. Presbyteries shall determine appropriate means of representation
and participation of such groups in and through the sponsoring councils (session and/or
presbytery).

The Presbytery currently only records in the Manual of Administrative Operations the Presbytery delegating to
Council as a commission to “Engage the Presbytery in visionary and expansive evangelism opportunities

such as, but not limited to, New Worshiping Communities” (Chap. 11, a.7).

Therefore, the Council moves the Presbytery to engage not only the idea of other forms of corporate witness,
but also provide for the means to fulfill the God-given opportunities when they arise.
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Motion: Council adopt the following Policy, independent of the proposed Manual amendment.
(Adopted 8/12/25)

Policy on the Recognition and Oversight of Worshiping Communities and Other Forms of
Corporate Witness

I. Purpose

This policy establishes the process and standards by which the Presbytery of Milwaukee recognizes,
supports, and oversees worshiping communities and other forms of corporate witness that are not
organized as traditional congregations, in accordance with G-1.0104 of the Constitution of the
Presbyterian Church (U.S.A.) and Chapter 17, Section F of the Manual of Administrative Operations.

I1. Definition
For the purpose of this policy, a worshiping community or other form of corporate witness is a group of
people gathering for worship, mission, discipleship, or service that:

1. Has been formally recognized by the Presbytery;
2. Functions under the oversight of a sponsoring council (a session or the Presbytery); and
3. Operates in covenant partnership with the Presbytery of Milwaukee.

II1. Application for Recognition
A group seeking recognition shall:

1. Submit a written application to the Committee on Other Forms of Corporate Witness
including:
o Mission statement and vision;
o Description of worship, discipleship, and mission practices;
o Proposed leadership structure, including at least one ruling elder in leadership;
o Identification of a Minister of the Word and Sacrament willing to provide oversight and
pastoral care;
o Proposed relationship with a sponsoring council (if already identified).
2. Participate in an interview with the Committee to discern readiness and alignment with the
Presbytery’s mission and values.
3. Receive a recommendation from the Committee to the Presbytery Council for recognition and
appointment of a sponsoring council.

IV. Oversight Requirements

1. Ministerial Oversight — Each recognized group shall have mutually agreed-upon oversight by a
Minister of the Word and Sacrament approved by the Presbytery.

2. Leadership — At least one ruling elder shall serve in the group’s chosen leadership.

3. Sponsoring Council — The group shall function under the financial, legal, and disciplinary
sponsorship of a session or the Presbytery.

4. Sacraments — The sponsoring council shall, in consultation with the group, authorize any
celebrations of the sacraments in accordance with the Directory for Worship.

5. Membership Records — The sponsoring council shall maintain all official membership records
for those desiring to be enrolled as baptized, active, or affiliate members of the Presbyterian
Church (U.S.A)).
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V. Restrictions
Recognized groups:

1. Shall not hold property in their own name;
Shall not enter into financial, legal, or contractual obligations apart from their sponsoring council;
3. Shall adhere to the Presbytery’s required policies on sexual misconduct, harassment, child and
youth protection, and antiracism.

VI. Support and Accountability

1. The Committee on Other Forms of Corporate Witness shall:

Provide accompaniment, resources, and leadership development;

Ensure ongoing communication between the group, sponsoring council, and Presbytery;

Monitor adherence to this policy;

Conduct an annual review of each recognized group.

2. The Committee shall report annually to the Presbytery Council on the mission, vitality, and needs
of each recognized group.

@)
@)
@)
@)

VII. Renewal, Modification, or Dissolution of Recognition

1. Renewal — Recognition is reviewed annually and renewed upon a finding of continued alignment
with this policy.
2. Modification — The Presbytery Council, upon recommendation of the Committee, may modify
the terms of recognition to adapt to the evolving mission of the group.
3. Dissolution — Recognition may be withdrawn by action of the Presbytery Council upon
recommendation of the Committee when:
o The group no longer meets the requirements of this policy;
o The sponsoring council or group requests dissolution; or
o The Presbytery determines the ministry is no longer viable.

VIII. Effective Date
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Recognition & Oversight Checklist

Step Responsible Party Key Actions
1. Discernment & Worshiping Community Pray, plan mission and
Formation vision, and identify

leadership, including at
least one ruling elder.

2. Application Preparation

Worshiping Community

Complete a written
application including a
mission statement, worship
practices, leadership
details, and an oversight
plan.

3. Submission to
Committee

Worshiping Community

Submit the completed
application to the
Committee for review.

4. Committee Interview

Committee on Other Forms
of Corporate Witness

Participate in an interview
to discuss readiness,
alignment with Presbytery
values, and ministry needs.

5. Committee
Recommendation

Committee on Other Forms
of Corporate Witness

Make a recommendation to
the Presbytery Council for
approval or denial, with a
sponsoring council
identified.

6. Presbytery Council
Action

Presbytery Council

Vote on recognition and
assign a sponsoring
council.

7. Implementation of
Oversight

Worshiping Community &
Sponsoring Council

Ensure minister oversight,
adherence to Presbytery
policies, and recordkeeping
by the sponsoring council.

8. Annual Review

Committee on Other Forms
of Corporate Witness

Conduct an annual review
of the ministry and
recommend renewal,
modification, or
dissolution.
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Motion to Amend the Manual of Administrative Operations as follows:

Additions in Bold, removed text strikethrough.

CHAPTER 17: STANDING COMMITTEES

D. Personnel Committee.

The Personnel Committee is a committee of the Presbytery Council and is responsible for providing
oversight of the Presbytery staff and is accountable to the Presbytery through the Presbytery Council.

E. Finance Committee.

The Finance Committee is a committee of the Presbytery Council and is responsible for overseeing the

finances of the Presbytery, and is accountable to the Presbytery through the Presbytery Council.

(1) Responsibilities. The Finance Committee shall:

a. Assist the Presbytery Exeeutive;treasurer-and the Council in the development of annual

budgets, and monitor adherence to them,;
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REPORT FROM THE COMMISSION ON TRANSITIONAL MINISTRIES
August 25, 2025
Submitted by the Rev. Dr. Will Houts

On behalf of the Presbytery of Milwaukee, the Commission on Transitional Ministries took the following
actions between May 13, 2025 and August 12, 2025:

TRANSITIONS
e Approved the request of Rev. Jeremiah Knabe to move his membership from Northern Waters
Presbytery (MN) to Milwaukee effective May 20, 2025. Rev. Knabe is currently serving Racine,
Second as Supply.
e Approved the transfer of E. Jamieson Prevosnak from San Francisco Presbytery to Milwaukee
effective September 1, 2025.

ACTIONS TAKEN FOR PASTORAL SEARCH PROCESS

e Interviewed and found fit for Rev. Joyce Rich (United Methodist, retired) and Wales, Jerusalem.
Interviewed and found fit for Jeny Nettesheim (ELCA) for Milwaukee, Good Shepherd-Trinity.
Interviewed and found fit for E. Jamieson Prevosnak for Beloit, United.
Received and approved the MDP from Mequon, Crossroads.
Received and approved the Mission Study and MDP from Clinton, First.

ACTIONS TAKEN FOR CONTRACTS

e Approved the contract Rev Joyce Rich and Wales, Jerusalem for a temporary pulpit supply
contract during Rev. Andy Holmes’ medical leave.

e Approved the contract between Jenny Nettesheim (ELCA) and Milwaukee, Good Shepherd-

Trinity

Approved the contract between Jean Dow and Mequon, Crossroads.

Approved the contract between Sam Massey and Whitewater, North Lima, Crossroads.

Approved the contract between Sam Massey and Janesville, First.

Approved the contract between Beth Patton and Mequon, Crossroads.

Approved the contract between E. Jamieson Prevosnak and Beloit, United.

ADDITIONAL ACTIONS

e Add Rev. Dottie Halverson to the Pulpit Supply List

e Approved a new policy for Covenants of Closure

e Approved a new policy for Pastor Emerita/us

e Previously unreported action in January 2025: Approved an increase in the minimum
compensation for pulpit supply to $250 per service with a second service using the same order of
service/ sermon being an additional $75. This miscommunication was realized in June and CTM
has decided to not enforce this change until January of 2025. Please see attached letter.
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Former Pastor Policy and Covenant of Closure

Introduction

The life of every congregation is punctuated by the coming and going of pastors. For both the Congregation
and the Pastor, it is important for these transitions to take place in a healthy way. And because friendships
are made between pastors and parishioners, it’s important to clarify what makes for a healthy transition.
While close relationships may continue, the roles change dramatically when pastors leave the congregation
they have served.

When a pastor is called to serve a new congregation, they should be afforded every opportunity to build and
nourish a vital pastoral relationship with their new faith community. To the degree to which a previous
pastor continues to be involved in the life of the congregation, they stand, intentionally, in the way of the
flourishing of the new pastorate. This policy exists to assist the new pastor and congregation at a critical
time of change for the health of the congregation.

The former pastor is no longer the congregation’s pastor and may not provide any pastoral services to the
congregation or its members. This needs to be carefully discussed and completely understood by both the
departing pastor and the congregation. The congregation must be made aware of the Covenant and why it
is necessary. The departing pastor shall explain and affirm this policy to the congregation in writing and
from the pulpit. The session must make sure that these policies are being adhered to.

The fundamental principle underlying this policy is that the long-term needs of a congregation transcend
the needs of the departing pastor or the congregation’s grief regarding this transition. The burden of
responsibility of ensuring a healthy transition lies primarily with the pastor who is leaving, although such a
transition demands empathy and maturity from all parties — the former pastor, the new pastor, the Session,
and members of the congregation. Every departing pastor is required to sign the following covenant:

With the long-term needs of the congregation in mind, as the former pastor, I agree that I
will not:

Worship with my former congregation without an invitation of the Moderator of Session.

Be involved in any leadership or advisory role — public or private — including teaching in the former
congregation.

Be involved in conversations involving church business regarding the former congregation.
Provide pastoral care to members of the former congregation.

Officiate in any special events in the lives of former parishioners including, but not limited to:
weddings, funerals, baptisms, worship leadership, church anniversaries, church reunions, or staff
retirements — either on church property or off site. When former pastors receive requests from
former parishioners to participate in such events, they shall refer all requests to the current pastor
whether the pastor is temporary/transitional or called and installed.

I agree that I will:
e Settle any outstanding loans or equity sharing arrangements in accordance with the loan or equity
sharing agreement.
e Dispose of all pastoral counseling notes, personal records, etc. from church property by the last
official day of my ministry with this congregation.
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e Maintain new boundaries in the use of social media. (It is no longer appropriate to offer pastoral
care on Facebook, for example.)

e Encourage my family members to consider joining another congregation. (Although the Presbytery
does not have jurisdiction over a pastor’s family, it is our hope that the former pastor’s spouse and
family would not do anything to make the congregation’s transition more difficult.)

Pastor Signature & Date

Clerk of Session Signature & Date

CTM Representative Signature & Date

Consequences for a former pastor not abiding by this covenant.
1. The former pastor will be contacted by a member of the CTM Leadership Team and the Presbytery

Executive and reminded of this agreement.

2. If the violation continues, the former pastor will receive a written notice that will be placed in the
pastor’s permanent file and will be required to meet with CTM.

3. If the violation continues, formal disciplinary charges will be filed which may result in censure or
other alternatives listed in the Book of Order.
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Frequently Asked Questions

Why can’t the former pastor come back to officiate at weddings, funerals, etc.?

A new pastor — even in a transitional role — deserves the opportunity to form deep relationships with their
new congregation. This is impossible if a former pastor continues to return for special family events because
those are the very moments when pastors and congregants bond.

But what if our family had a special relationship with the former pastor?

Sometimes there might be circumstances in which it would be pastorally significant for the former pastor
to assist the current pastor in a family event (weddings, funerals) or in a congregational event (baptisms).
If this is the case, the family must contact the current pastor before contacting the former pastor to discuss
this. Keep in mind, though, that these requests put the current pastor in an untenable situation: If the
current pastor says, “No” they are seen as being difficult. If the current pastor says, “Yes” it will be at least
partially because they have no choice. It is healthier all around if church families simply refrain from
inviting a former pastor back just for them. This also demonstrates that the family has a desire for this new
chapter in the life and ministry of their congregation to thrive and that this desire outweighs their own
personal preferences.

But what if our family event is not on church property? We would rather have our former pastor officiate
at our daughter’s wedding at a hotel than have the current pastor officiate in the sanctuary.

This, too, would break this covenant. Again, it is essential that the current pastor be allowed to indeed be
the pastor. The former pastor is no longer in that role.

But what if the pastor’s family is like family to us? Can the pastor’s spouse still be part of the Bible study?
Can the pastor’s kids still come to our kids’ birthday parties?
If the former pastor’s family is still living in the area, friendships will probably continue. But keep in mind
that continuing close friendships with the pastor’s spouse and children could make it difficult for a new
spouse and new children to assimilate into the church family.

Are there any exceptions?

There are times when the newly installed pastor strongly desires that the former pastor and their family
continue to participate in the life of the church. This could be any number of reasons, but these exceptions
are rare. Members of the CTM can offer examples of such exceptions. It is especially not helpful for a
transitional pastor to invite the former pastor back because this action creates a precedent that the next
pastor has no voice in shaping without potentially undermining their own tenure with the congregation.

Can the former pastor rejoin us after being gone for a year - or five years?

Sometimes a retiring pastor will tell the congregation that he/she will be back to worship regularly after a
year or more has passed. This is not the decision of the former pastor. Former pastors always and only
return — for worship, anniversary parties, staff events, etc. — at the invitation of the current pastor.
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Pastor Emerita/us Policy

Definition of Pastor Emerita/us: When any pastor or associate pastor retires and the congregation is
moved by affection and gratitude to recognize the service and leadership of the pastor/associate
pastor, the congregation may choose to confer upon the former pastor the title of Pastor Emerita/us.
While there is an expectation of general respect and affection between pastor and congregation,
conferring of emerita/emeritus status is a special honor that is reserved for pastors who have served
their churches with extraordinary distinction. The status of Pastor Emerita/us is an honorific title
and does not confer any pastoral authority or duty unless given by the current Installed
Pastor/Permanent Pastoral Leadership (Pastor) and Session. The Pastor Emerita/us does not
provide any congregational care or church program without the specific request and approval of the
Pastor and Session. This honorific title is conferred on a retired pastor after a minimum of one year of
separation from the congregation.

Pastor Emerita/us Policy: Status is ultimately conferred by approval of the Presbytery of Milwaukee
and a 2/3 congregational vote. Status can be conferred on a retired pastor during a time of
congregational transition only with the consultation and approval of the Commission on Transitional
Ministry (CTM) of the Presbytery of Milwaukee. CTM allows flexibility for conferring status to a
retired pastor for congregations who have other permanent pastoral leadership such as Stated Supply
or a Commissioned Ruling Elder. The Pastor Emerita/us may serve the congregation at the specific
request of the Pastor and any programmatic role will end when the relationship between the Pastor and
congregation is dissolved. A new term of service may occur with the approval of the new Pastor. The
Pastor Emerita/us commits to a covenant of transparent communication with the Pastor of the
congregation.

The congregation may, at its discretion, choose to provide a onetime monetary honorarium to the
Pastor Emerita/us. Any recurring compensation must be covered by a contract which is approved by
the Pastor Emerita/us, Pastor, Session, and CTM.

Accountability: Should any issues arise, the Commission on Pastoral Ministry is available to all
pastoral leadership for support and guidance.
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Pulpit Supply Compensation Rate Increase
Dear Friends in the Presbytery,

We are writing to you as Co-Moderators of the Commission on Transitional Ministry (CTM) to share an
update regarding pulpit supply.

CTM regularly reviews the policies and procedures related to the pulpit supply list and compensation for
those who serve in this capacity. Earlier this year, we observed that two of our full-communion partners—
the United Church of Christ and the Evangelical Lutheran Church in America—have significantly higher
pulpit supply compensation rates in our region than those currently offered by the Presbytery of
Milwaukee. We also noted that it has been several years since our presbytery last adjusted its pulpit
supply rates.

In January, CTM approved an increase in the pulpit supply rate from $150 to $250 for a single service,
with an additional $75 for each additional service on the same day within the same congregation.
However, we did not formally communicate this change at the time. At our most recent meeting, we
agreed to publicly announce this update, with implementation to begin on January 1, 2026.

We recognize that this change may affect congregations differently depending on how frequently they use
pulpit supply and may have budgetary implications. That’s why we are providing a four-month lead time
to allow churches to plan accordingly. However, we encourage congregations to consider adopting the
new rate sooner, in recognition of the significant time and effort pulpit supply preachers invest in
preparing to lead worship and their deserving fair compensation.

In our review, we also noted the challenges that arise when providing pulpit supply across the presbytery.
Each congregation operates a bit differently, and expectations for supply preachers can vary widely. To
make the experience smoother for all involved, CTM recommends that each congregation create a clear
and concise guide for pulpit supply preachers. This guide might include:

o What is expected of pulpit supply preachers

e When to expect communication from the church

e Deadlines for information needed for bulletins or other materials
e A brief outline of the parts of the service the preacher will lead

o The role of any liturgist assisting in worship

o Typical practices for leading different parts of the service

e A contact person who can answer questions

To assist in this effort, we’ve attached a sample guide created by Living Hope Presbyterian Church. You
are welcome to adapt it as needed for your context—or ignore it altogether if it doesn’t suit your needs.

As always, CTM is here to support congregations experiencing pastoral transitions or conflict. Please
don’t hesitate to reach out to either of us or any member of the commission with questions or concerns.

Grace and peace,

Will Houts and Vince Racioppo
Co-Moderators, Commission on Transitional Ministry
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Pulpit Supply Guidance
Thank you so much for being willing to provide pulpit supply at Living Hope!

We gather for worship at 10am on Sunday mornings and our services are automatically live streamed to
rooms in the building and onto YouTube.

In preparation for your worship leadership, we will send you a draft bulletin with liturgy and hymns
keyed to lectionary text. This is for your convenience and not meant to be confining. If you prefer to
create or chose your own liturgy and hymns, please do so. You will receive a liturgist bulletin draft in
Microsoft Word format 2 to 4 weeks prior to the service from Lisa Quinn, the Administrative Assistant
(office@livinghopepcusa.org). We ask that you have details completed, including scripture passages and
sermon title (if desired) to the Admin by the Monday before you provide worship leadership.

We have both a stationary microphones at the lectern and an over-the-ear wireless microphone available
for you use, depending on your preference. The wireless microphone is controlled by you turning it on
and off at the battery pack. We do not have the ability to control it from a sound panel.

During the program year (Labor Day to Memorial Day), we traditionally robe with a stole that coordinates
with the liturgical color. During the summer, the dress is more business casual with no robe or stole.
Please feel free to do what is most comfortable for you.

During the service we will have a liturgist to welcome you and lead the service through the First Scripture
Reading. We would ask that you lead the service from that point on. During the first part of the service
while the liturgist is leading, we would ask that you sit in the front row of the chairs. After the Second
Scripture Reading, you are welcome to continue using the front row or use the chair behind the lectern.

Below are some details about how we usually go about the various parts of the service.

Second Scripture Passage: usually read from the lectern. Finish with “This is the word of God for the
people of God.” Congregation responds: “Thanks be to God”

Sermon: can be delivered however you feel most comfortable. The lectern is great (there is a large
platform that can be put on the floor for those who would like a little more height). It can also be
delivered using the wireless microphone and standing in front of the communion table. Whatever is most
comfortable for you is what we prefer.

Silent Reflection: after the sermon, invite folks to take a few moments to reflect on God’s word to them,
and sit down. The church musician will wait an appropriate amount of time and then start the lead in to
the hymn.

Hymn: the church musician will handle this.

Affirmation of Faith: can be led from in front of communion table or the lectern. Invite people to be
seated. Have them join you in the recitation of the affirmation of faith that is available in the bulletin or
on the screen.

Joys and Concerns: share any joys and concerns that the liturgist shared with you prior to the service.

Ask people to share what is on their hearts and minds. Please repeat back what people say so those with
hearing issues and those on the live stream can hear it. Make notes of those joys and concerns to insert
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into the prayers of the people or you can invite the congregation to respond to each petition with “Lord in
your mercy,” and the congregation responds, “Hear our prayer.”.

Prayers of the People: this pastoral prayer can be lead from in front of the communion table or from the
lectern. Generally, we have thanksgivings, intercessions, and then petitions, with the joys and concerns
paraphrased into the appropriate areas. This prayer is not included on communion Sundays.

Call to the Offering: a call to the offering is included in the liturgist bulletin. Feel free to use it or create
your own. It is not printed in the bulletin so it is not necessary to use what is provided.

Offering/ Doxology: the ushers will come from the back and collect the offering by walking through the
seats. When completed they will not bring the offering forward. The church musician will play music
during this time and then switch to the doxology when the offering is collected and they are done with
their musical piece.

Prayer of Dedication: can be lead either from the lectern or in front of the communion table. After the
doxology invite people to remain standing and join in the prayer of dedication that is in the bulletin or on
the screen.

Communion (on First Sundays of the Month): will be lead from behind the communion table and the
wireless microphone is needed. Invitation to the Table and a Great Prayer of Thanksgiving are included
in the liturgist bulletin. Feel free to use or adapt. The congregational responses in the liturgist bulletin
need to be used to help provide continuity for those with memory impairment. The Word of Institution
are used separate from the Great Prayer of Thanksgiving.

Elements should be uncovered during the offering. The loaf to break will generally not be scored, but is
easily broken. The juice will be enough in the ewer to fill the chalice without extra.

Distribution of the elements occurs with the servers coming forward to receive the plates of bread. Please
invite everyone to hold both the bread and juice so everyone can partake together. The church musician
will provide music during the distribution. You can sit while the distribution happens in whatever seat
you have been sitting in. When the servers come forward with the remaining bread, you should serve
them as they stand at either side of the communion table. The church musician will end the music at an
appropriate stopping point. Please wait until that point. Invite the congregation to partake of the bread
together. Words like, “Jesus said, ‘I am the bread of heaven;’ O taste and see that the Lord is good,” can
be used to indicate that people should eat the bread. The trays of juice are then immediately handed to the
communion servers for distribution. Like the bread, music will be played and you can sit. The servers
will come forward with the remaining cups like they did with the bread; the musician will also find an
appropriate ending point. Words like, “Jesus said, ‘I am the vine, you are the branches;’ O taste and see
that the Lord is good,” can be used to indicate people should drink the juice.

Ushers or others will come around with baskets to collect the used communion cups. During this time,
lead the congregation in the prayer after communion. Elements can be left fully uncovered on the table as

the service moves into the closing hymn.

Closing Hymn: if communion Sunday, invite people to stand. If not a communion Sunday, they will
already be standing. Invite them to join in the closing hymn that is on the screen or in the bulletin.

Benediction: provide the benediction from in front of the communion table and then recess through the
center aisle.
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Please feel free to reach out to Lisa Quinn, the Administrative Assistant or Will Houts, Pastor, with
whatever questions or concerns you have. This guide is meant to help make the experience of pulpit
supply at Living Hope easier and more streamlined. Thank you again!
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REPORT FROM THE COMMISSION ON CONGREGATIONAL VITALITY
August 2025
Submitted by Elder Claudia Grace

The work of the CCV continues, with the approval of grants for North Shore and Covenant. North Shore
is planning a Compassion Camp, with an outreach to their surrounding community. Covenant is
collaborating with the Racine Interfaith Coalition and Carthage College to create a Racine-Kenosha
Immigration Partnership. We continue to seek opportunities to highlight the events, programs, and efforts
of our member congregations.

The Commission is pleased to be joining in the planning for the Presbytery Gathering in October. The
team members look forward to this opportunity to connect leaders from the many congregations to learn
about commonalities, mutual concerns, and collaboration. Without restrictions, except for the size of the

venue, it is our hope that many will attend to gain new perspectives, and share in worship.

This year we have seen an uptick in requests for camper scholarships. These grants help to offset the cost
of camps for our youth. Some monies are still available.

Challenging and uncertain times require that we take time to communicate among our congregations, and
encourage the development of leaders at all levels. We encourage your input as we move forward.

Seek peace. Teach peace. Live in community for peace.
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VERNON ADMINISTRATIVE COMMISSION
August 16, 2025
Submitted by Rev. Judith L Holmes-Jensen

Members: Judith Holmes-Jensen, rBBC, Moderator; Michelle Fitzgerald, Elder; Karin Leinon,
Elder/Vernon Church Liaison and Treasurer; Cathy Manthei, CRE and Secretary;
Richard Rodgers, Elder; and Ken Alderden, Elder.

We continue to work towards the transfer of the Vernon Child Development Center to the
Foundation.

We have met with the Village Board. An inspection followed and was completed with minimal
updates being necessary. Those improvements have been completed, and the Inspector for the
Village has indicated that we are approved for the occupancy permit. Once we have that in hand,
we can apply for state licensing.

We recently had an HR issue that resulted in the write-up of two employees. Additional
individuals have been identified to sit on the new Foundation.

The rainfall this weekend (8/9-10) resulted in some flooding. Cleanup is currently in progress.
We had thought that the regrading of the patio outside of the Mann Room was sufficient to
prevent any further flooding of the Mann Room; however, that did not turn out to be the case. It
may be that the regrading did not sufficiently address a rainfall of this magnitude. The
commitment from Ken Alderdan has been simply incredible. He has taken work off again to
deal with this issue.
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PRESBYTERY OF MILWAUKEE 8/11/2025
2026 Budget First Draft
2024 2025 2026 %
Line # Account Description Actual Budget Budget Change Notes
1 INCOME
2 Per Capita Small increase to the GA Share. Presbytery share unchanged.
3 1004000 Per Capita - Gross Received $189,329.35  $209,240.00 $203,132.00 -2.9%
4 1004010 Per Capita - GA Share Paid -$46,991.78 -$51,263.80 -$53,192.00 3.8%
5 1004015  Per Capita - Synod Share Paid -$31,364.73  -$28,770.50  -$25,982.00 -9.7%
6 Net Per Capita - Presbytery Share $110,972.84 $129,205.70 $123,958.00 -4.1%
7 Mission Support
8 1004100 Mission Support $70,174.25 $90,000.00 $90,000.00 0.0%
9 Foundation Support
10 1004200 Undesignated Support $173,842.90 $176,186.00 $164,129.00 -6.8%
11 1004210 Designated Ernest Glenn Plan $0.00 $9,000.00 $9,000.00 0.0%
12 1004230 Designated Congregational Vitality Support $4,969.94 $13,500.00 $13,500.00 0.0%
13 1004240 Designated Pastor Support $18,155.00 $15,000.00 $15,000.00 0.0%
14 1004250 Designated Youth Camper Support $300.00 $5,400.00 $5,400.00 0.0%
15 Total Foundation Support $197,267.84  $219,086.00 $207,029.00 -5.5%
16 Administrative
17 1004310 Synod Admin Support Revenue $10,833.42 $10,000.00 $10,000.00 0.0%
18 1004320 Other Revenue $4,959.58 $2,000.00 $2,000.00 0.0%
19 1004321 Book Sales/Calendars Revenue $680.00 $1,000.00 $1,000.00 0.0%
20 1004324 Readiness Assessments Revenue $556.92 $2,765.00 $2,765.00 0.0%
21 1004325 Support for Presbytery Evangelist $1,954.00 $5,000.00 $0.00 0.0%
22 1004326  ELCA Support for Evangelista Position $14,000.00 $20,000.00 $20,000.00 0.0%
23 New PC(USA) Communion Sets $0.00 $0.00 $4,000.00 New One Time Income
24 New Denomination Support for General Assembly $0.00 $0.00 $35,000.00 New One Time Income
25 Total Administrative $32,983.92 $40,765.00 $74,765.00 83.4%
26  TOTAL INCOME $411,398.85 $479,056.70  $495,752.00 3.5%
27
28
29 EXPENSES
30 Personnel Expenses
31 Transitional Executive Presbyter Position to remain open pending Transtion Report
32 1015011  Pres. Exec. Salary $30,420.00 $50,000.00 $0.00 -100.0%
33 1015012  Pres. Exec. Benefits $31,639.00 $26,397.00 $0.00 -100.0%
34 1015014  Pres. Exec. Professional Exp $8,982.00 $6,000.00 $0.00  -100.0%
35 1015015  Pres. Exec. Continuing Education $660.00 $2,000.00 $0.00 -100.0%
36 1015016  Pres. Exec. SECA $6,120.00 $6,120.00 $0.00 -100.0%
37 1015018  Pres Exec Housing Allowance $50,000.00 $30,000.00 $0.00 -100.0%
38 1015017  Pres Exec Technology Stipend $900.00 $900.00 $0.00  -100.0%
39 Total Transitional Executive Presbyter $128,721.00 $121,417.00 $0.00 -100.0%
40 Administrative Assistant
41 1015021 Administrative Assistant Salary $25,076.00 $41,600.00 $46,592.00 12.0%
42 1015022  Administrative Assistant Benefits $8,004.00 $18,065.00 $18,065.00 0.0% Not available until August 28th.
43 1015024  Administrative Assistant Prof Exp $840.00 $2,000.00 $2,000.00 100.0%
44 1015025 Administrative Assistant Continuing Education $600.00 $500.00 $500.00 0.0%
45 1015026  Administrative Assistant Technology Stipend $525.00 $900.00 $900.00 0.0%
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Total Administrative Manager $35,045.00 $63,065.00 $68,057.00 7.9%
Assoc for Ministry Vitality
1015031  Assoc Min Vitality Salary $54,202.00 $53,370.00 $58,585.00 12.0%
1015032  Assoc Min Vitality Benefits $26,558.00 $25,234.00 $29,792.00 18.1%
1015033  Assoc Min Vitality FICA/SECA $5,103.00 $5,230.00 $5,859.00 12.0%
1015034  Assoc Min Vitality Professional Exp $2,535.00 $2,500.00 $6,000.00 140.0%
1015035 Assoc Min Vitality Con Education $1,005.00 $2,000.00 $2,000.00 0.0%
1015036  Assoc Min Vitality Housing $15,000.00 $15,000.00 $18,000.00 20.0%
1015037  Assoc Min Vitality Technology Stipend $900.00 $900.00 $900.00 0.0%
Total Assoc for Ministry Vitality $105,303.00 $104,234.00 $121,136.00 16.2%
Stated Clerk
1015061  Stated Clerk Salary $12,290.88 $12,600.00 $19,440.00 54.3%
1015064  Stated Clerk Professional Expense $0.00 $500.00 $1,000.00 100.0%
1015065 Stated Clerk Technology Stipend $900.00 $900.00 $900.00 0.0%
Total Stated Clerk $13,190.88 $14,000.00 $21,340.00 52.4%
Presbytery Evangelist
Evangelista del Presbiterio
1015081  Evangelista del Presbiterio Salary $44,693.00 $47,100.00 $48,610.00 2.6%
1015082  Evangelista del Presbiterio Housing Allowance $11,000.00 $11,000.00 $11,000.00 0.7%
1015083  Evangelista del Presbiterio SECA $4,260.00 $4,445.00 $4,560.00 2.6%
1015084  Evangelista del Presbiterio Benefits $4,429.00 $1,100.00 $6,564.00 496.7%
1015085  Evangelista del Presbiterio Continuing Ed $1,858.00 $2,000.00 $2,000.00 0.0%
1015086  Evangelista del Presbiterio Professional Expenses $2,088.00 $2,000.00 $4,000.00 100.0%
1015087  Evangelista Visa expense $2,710.00 $750.00 $1,000.00 33.3%
Total Evangelista del Presbiteric $71,038.00 $68,395.00 $77,734.00 13.7%
Payroll Expenses
1015096  Social Security Expense $3,018.00 $3,360.00 $4,094.00 21.8%
1015097 Medicare Expense $706.00 $768.00 $957.00 24.6%
1015098  Payroll Service expense $330.00 $50.00 $50.00 0.0%
Total Payroll Expenses $4,054.00 $4,178.00 $5,101.00 22.1%
Treasurers
1015401  Presbytery Treasurer Expenses $0.00 $0.00 $2,400.00 New
1015402  Foundation Treasurer Expense Stipend $0.00 $2,400.00 $2,400.00 0.0%
Total Personnel Expenses $357,351.88 $377,689.00 $298,168.00 -21.1%
Administrative Expenses
1025406 Bank Service Charges $21.00 $0.00 $0.00 0.0%
1025407  Audit/Review $0.00 $7,100.00 $500.00 -93.0%
1025410 Bookkeeping Expenses $13,599.00 $2,000.00 $250.00 -87.5%
1015415 Books/Calendars/Subscriptions $858.00 $200.00 $300.00 50.0%
1025425 Equipment Purchases $201.00 $1,000.00 $1,000.00 0.0%
1025430 Insurance $466.00 $4,500.00 $5,025.00 11.7%
1025435 Postage/Mailing/Shipping $558.00 $450.00 $450.00 0.0%
1025440  Printing and Reproduction $25.00 $500.00 $500.00 0.0%
1025450  Office Supplies $996.00 $1,500.00 $800.00 -46.7%
1025455 Technology & Software $6,494.00 $6,000.00 $3,000.00 -50.0%
1025460 Telephone/Internet $2,980.00 $2,500.00 $2,000.00 -20.0%
1025465 Website $420.00 $400.00 $400.00 0.0%
1025470  Online Giving Fees $49.00 $150.00 $150.00 0.0%
Total Administrative Expenses $48,001.61 $26,300.00 $14,375.00 -45.3%

Program Expenses

Council
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Position modified to include some Executive Functions
Not available until August 28th.

Council voted to swap the EP and Assoc for MV Profession Expenses f

Position modified to include some Executive Functions

Not available until August 28th.

6.2% of Kate's and Christian's salary
1.45% of Kate's and Christian's salaries.

Assumes audit is complete.
Bookkeeper contract eliminated

Now includes San Jose and Kairos
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1035510 Vision Engagement $3,993.00 $10,000.00 $10,000.00 0.0% Assumes Transition TF Completes work, focus turns to JK collaboratio
1035515  Youth Ministry Expenses $0.00 $2,000.00 $2,000.00 0.0%
1035520 Commission/Legal Fees $10.00 $900.00 $900.00 0.0%
1036015 Interfaith Conference $9,000.00 $4,500.00 $4,500.00 0.0%
1036020 Presbyterian Homes $4,500.00 $4,500.00 $4,500.00 0.0%
1036025  WI Council of Churches $9,000.00 $4,500.00 $4,500.00 0.0%
1036215 SanJose $10,800.00 $10,800.00 $10,800.00 0.0%
1036216 Disaster Preparedness and Response Task Force $0.00 $0.00 $750.00 New Renamed from Racial Equity & Justice Task Force
1036219 Caroll Residency Program $2,700.00 $5,500.00 $5,500.00 0.0%
1036230 Kairos Grant Expense $5,000.00 $30,000.00 $30,000.00 0.0% Last year of matching grant.
1036028 Common Ground $10,000.00 $4,500.00 $4,500.00 0.0%
1036030 Habitat for Humanity MKE $0.00 $2,000.00 $2,000.00 0.0%
1036035  United Church Camps, Inc. (UCCI) $0.00 $2,000.00 $2,000.00 0.0%
Total Council Expenses $69,034.09 $81,200.00 $81,950.00 0.9%
Commission on Congregational Vitality No change to request for 2026
1046010  Vitality Grants $9,997.00 $10,000.00 $10,000.00 0.0%
1046030 Des Fnd Youth Camper Scholarships $300.00 $5,400.00 $5,400.00 0.0%
1046220 Des Fnd Congregational Vitality $5,645.00 $13,500.00 $13,500.00 0.0%
Total Congregational Vitality Commission Expenses $15,942.00 $28,900.00 $28,900.00 0.0%
Commission on Transitional Ministries
1056205 CTM Expenses $1,000.00 $2,000.00 $1,500.00 -25.0%
New Interm Training $0.00 $0.00 $2,500.00 New Interm training for CTM members to better support congregations.
1056240 Background Checks $480.00 $400.00 $600.00 50.0%
1056250 Ernest Glenn Plan $0.00 $9,000.00 $9,000.00 0.0%
Total Commission on Transitional Ministries Expenses $1,480.00 $11,400.00 $13,600.00 19.3%
Commission on Pastoral Ministries No change to request for 2026
1066235 Minister Gatherings/Development $3,116.00 $3,600.00 $3,600.00 0.0%
1066245 Des Fnd Pastor Support $10,615.00 $15,000.00 $15,000.00 0.0%
1066305 Comm on Pastoral Ministries Expenses $579.00 $500.00 $500.00 0.0%
1066310 Readiness Assessments $3,262.00 $4,150.00 $4,150.00 0.0%
Total Commission on Pastoral Ministries $17,572.00 $23,250.00 $23,250.00 0.0%
Planning Commission
1075505 Meeting/Education Expenses $1,461.00 $8,000.00 $8,000.00 0.0% No change to request for 2026
Total Planning Commission $1,461.00 $8,000.00 $8,000.00 0.0%
Committee on Local Arrangements (COLA)
New COLA Expenses Denomination Share $0.00 $0.00 $39,000.00 New Funding through PC(USA) Grant
New COLA Expenses Presbytery Share $0.00 $0.00 $15,000.00 New Funding through the Presbytery
Total Committee on Local Arrangements (COLA) $0.00 $0.00 $54,000.00
138 Total Program Expenses $105,489.09 $152,750.00 $209,700.00 37.3%
TOTAL EXPENSES $510,842.58  $556,739.00 $522,243.00 -6.2%
REVENUE OVER (UNDER) EXPENSES -$77,682.30  -$26,491.00
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Presbytery of Milwaukee

Balance Sheet
As of July 31, 2025

TOTAL
ASSETS
Current Assets
Bank Accounts
1001000 TriCity Checking -9774 207,403.08
Total Bank Accounts $207,403.08
Total Current Assets $207,403.08
TOTAL ASSETS $207,403.08
LIABILITIES AND EQUITY
Liabilities
Total Liabilities
Equity
31500 Special Funds 0.00
1009022 Restricted Emonds Educational Fund 884.48
1009037 Triennium Fund 1,570.00
1009041 CPM Sabbatical Support Fund 1,342.51
1009043 Kairos Collective Fund 94,691.10
1009045 CCV Worship Leadership Dev Fund 1,270.00
Total 31500 Special Funds 99,758.09
32000 General Operating Fund 76,115.33
Net Income 31,529.66
Total Equity $207,403.08

TOTAL LIABILITIES AND EQUITY

$207,403.08




Presbytery of Milwaukee

Budget vs. Actuals
January - July, 2025

TOTAL
ACTUAL BUDGET REMAINING % OF BUDGET
Income
1004000 Per Capita
1004005 Per Capita - Gross Received 165,358.70 198,028.00 32,669.30 83.50 %
1004010 Per Capita - GA Share Paid -32,356.56 -55,468.00 -23,111.44 58.33 %
1004015 Per Capita - Synod Share Paid -16,795.66 -28,144.00 -11,348.34 59.68 %
Total 1004000 Per Capita 116,206.48 114,416.00 -1,790.48 101.56 %
1004025 Prior Year Per Capita 2,400.00 0.00 -2,400.00
1004100 PBY Shared Mission 63,995.00 90,000.00 26,005.00 7111 %
1004200 Foundation Support
1004201 Undesignated Foundation Support 83,958.00 167,911.00 83,953.00 50.00 %
1004210 CTM Ernest Glenn Plan 9,000.00 9,000.00
1004230 CCV Designated Congr Vitality Support 13,500.00 13,500.00
1004240 CPM Designated Pastors Support 15,000.00 15,000.00
1004250 CCV Youth Camper Support 5,400.00 5,400.00
Total 1004200 Foundation Support 83,958.00 210,811.00 126,853.00 39.83 %
1004300 Administrative Income
1004310 Synod Administrative Support 5,833.38 10,000.00 4,166.62 58.33 %
1004320 Other Income 923.41 2,000.00 1,076.59 46.17 %
1004321 Book Sales / Calendar Income 1,239.38 1,000.00 -239.38 123.94 %
1004324 CPM Readiness Assessments Income 2,765.00 2,765.00
1004326 ELCA Support for Evangelista Position 8,513.00 20,000.00 11,487.00 42.57 %
1004340 Triennium Income 3,206.00 -3,206.00
Total 1004300 Administrative Income 19,715.17 35,765.00 16,049.83 55.12 %
1004900 Pass Thru Income
1004911 San Jose Donations Received 4,000.00 -4,000.00
1004931 Restricted Welsh Pres Fdtn Trust Income 299.85 -299.85
1004932 Restricted Emond Pres Fdtn Trust Income 161.21 -161.21
1004933 Restricted Peacemaking/Walz Income 483.07 -483.07
1004941 PCUSA Special Offerings/PDA donations 0.90 -0.90
1004942 Gathering offerings Income 493.81 -493.81
1004951 Restricted Towner Scholarship Donations 1,311.00 -1,311.00
1004990 Southminster Loan Payments received 2,010.19 -2,010.19
Total 1004900 Pass Thru Income 8,760.03 -8,760.03
Services -62.50 62.50
Total Income $294,972.18 $450,992.00 $156,019.82 65.41 %
GROSS PROFIT $294,972.18 $450,992.00 $156,019.82 65.41 %
Expenses
1015000 Personnel Expense
1015010 Executive Presbyter
1015011 Exec Presbyter Salary 12,500.04 50,000.00 37,499.96 25.00 %
1015012 Exec Presbyter Benefits 6,599.16 26,397.00 19,797.84 25.00 %
1015014 Exec Presbyter Prof Exp 600.78 1,458.31 857.53 41.20 %



Presbytery of Milwaukee

Budget vs. Actuals
January - July, 2025

TOTAL
ACTUAL BUDGET REMAINING % OF BUDGET

1015015 Exec Presbyter Con Ed 0.00 2,000.00 2,000.00 0.00 %

1015016 Pres Exec SECA Offset 1,530.00 6,120.00 4,590.00 25.00 %

1015017 Exec Presbyter Technology Stipend 225.00 900.00 675.00 25.00 %

1015018 Exec Presbyter Housing Allowance 7,500.00 30,000.00 22,500.00 25.00 %
Total 1015010 Executive Presbyter 28,954.98 116,875.31 87,920.33 24.77 %
1015020 Admin Assistant

1015021 Admin Assistant Salary 26,346.76 41,600.00 15,253.24 63.33 %

1015022 Admin Assistant Benefits 10,519.31 18,065.00 7,545.69 58.23 %

1015024 Admin Assistant Prof Exp 915.83 2,000.00 1,084.17 45.79 %

1015025 Admin Assistant Con Ed 500.00 500.00

1015026 Admin Assistant Tech. Stipend 525.00 900.00 375.00 58.33 %
Total 1015020 Admin Assistant 38,306.90 63,065.00 24,758.10 60.74 %
1015030 Assoc for Ministry Vitality

1015031 Assoc Min Vitality Salary 34,555.40 53,370.00 18,814.60 64.75 %

1015032 Assoc Min Vitality Benefits 15,185.12 25,234.00 10,048.88 60.18 %

1015033 Assoc Min Vitality SECA Offset 3,050.88 5,230.00 2,179.12 58.33 %

1015034 Assoc Min Vitality Prof Exp 2,069.51 3,500.00 1,430.49 59.13 %

1015035 Assoc Min Vitality Con Ed 568.00 2,000.00 1,432.00 28.40 %

1015036 Assoc Min Vitality Housing 8,750.00 15,000.00 6,250.00 58.33 %

1015037 Assoc. Min. Vit. Tech. Stipend 525.00 900.00 375.00 58.33 %
Total 1015030 Assoc for Ministry Vitality 64,703.91 105,234.00 40,530.09 61.49 %
1015060 Stated Clerk

1015061 Stated Clerk Salary 10,200.00 12,600.00 2,400.00 80.95 %
1015064 Stated Clerk Prof Exp 500.00 500.00

1015065 Stated Clerk Technology Stipend 525.00 900.00 375.00 58.33 %
Total 1015060 Stated Clerk 10,725.00 14,000.00 3,275.00 76.61 %
1015080 Evangelista del Presbiterio

1015081 Evangelista Salary 27,475.00 47,100.00 19,625.00 58.33 %
1015082 Evangelista Housing 6,416.76 11,000.00 4,583.24 58.33 %
1015083 Evangelista SECA Offset 2,592.94 4,445.00 1,852.06 58.33 %
1015084 Evangelista Benefits -436.37 1,100.00 1,536.37 -39.67 %
1015085 Evangelista Con Ed 1,051.85 2,000.00 948.15 52.59 %
1015086 Evangelista Prof Exp 2,281.06 2,333.31 52.25 97.76 %
1015087 Visa Expenses 750.00 750.00 0.00 100.00 %
Total 1015080 Evangelista del Presbiterio 40,131.24 68,728.31 28,597.07 58.39 %
1015090 Payroll Expenses

1015095 Social Security and Medicare Employer Expense 2,795.83 4,146.00 1,350.17 67.43 %
1015098 Payroll Service Expense 50.00 50.00
Total 1015090 Payroll Expenses 2,795.83 4,196.00 1,400.17 66.63 %
1015400 Treasurers

1015401 Presbytery Treasurer Expense 0.00 0.00

1015402 Foundation Treasurer Expense 1,400.00 2,400.00 1,000.00 58.33 %



Presbytery of Milwaukee

Budget vs. Actuals
January - July, 2025

TOTAL
ACTUAL BUDGET REMAINING % OF BUDGET

Total 1015400 Treasurers 1,400.00 2,400.00 1,000.00 58.33 %
Total 1015000 Personnel Expense 187,017.86 374,498.62 187,480.76 49.94 %
1025400 Administrative Expenses

1025406 Bank Service Charges 15.00 0.00 -15.00

1025407 Audit / Review 7,100.00 7,100.00

1025410 Bookkeeping Expenses 2,000.00 2,000.00

1025415 Book / Calendar / Subscriptions 200.00 200.00

1025425 Equipment Purchases 1,000.00 1,000.00

1025430 Insurance Expense 3,568.25 4,500.00 931.75 79.29 %
1025435 Postage and Delivery 87.60 450.00 362.40 19.47 %
1025440 Printing and Reproduction 500.00 500.00

1025450 Office Supplies 295.35 1,500.00 1,204.65 19.69 %
1025455 Technology & Software 1,189.02 6,000.00 4,810.98 19.82 %
1025460 Telephone 696.12 2,500.00 1,803.88 27.84 %
1025465 Website 390.00 400.00 10.00 97.50 %
1025470 Online Giving Fees 50.82 150.00 99.18 33.88 %
Total 1025400 Administrative Expenses 6,292.16 26,300.00 20,007.84 23.92 %
1035500 Council Expenses

1035510 Vision Engagement 5,585.68 10,000.00 4,414.32 55.86 %
1035515 Youth Ministry Expenses 2,000.00 2,000.00

1035520 Commission/Legal Fees 900.00 900.00

1036015 Interfaith Conference 2,625.00 4,500.00 1,875.00 58.33 %
1036020 Presbyterian Homes 2,625.00 4,500.00 1,875.00 58.33 %
1036025 WI Council of Churches 2,625.00 4,500.00 1,875.00 58.33 %
1036028 Common Ground 2,625.00 4,500.00 1,875.00 58.33 %
1036030 Habitat for Humanity MKE 1,500.00 2,000.00 500.00 75.00 %
1036035 United Church Camps, Inc. (UCCI) 1,500.00 2,000.00 500.00 75.00 %
1036215 San Jose Monthly Support 6,466.89 10,800.00 4,333.11 59.88 %
1036219 Carroll Residency Program 5,500.00 5,500.00

1036230 Kairos Grant Expense 30,000.00 30,000.00 0.00 100.00 %
Total 1035500 Council Expenses 55,652.57 81,200.00 25,647.43 68.41 %
1046000 Comm on Congregational Vitality

1046010 Vitality Grants 500.00 10,000.00 9,500.00 5.00 %
1046020 Des Fund Congregational Vitality 13,500.00 13,500.00

1046030 Youth Camper Scholarships 2,225.25 5,400.00 3,174.75 41.21 %
Total 1046000 Comm on Congregational Vitality 2,725.25 28,900.00 26,174.75 9.43 %
1056200 Comm on Transitional Ministries

1056205 CTM Expenses 2,000.00 2,000.00

1056240 Background Checks 240.00 400.00 160.00 60.00 %
1056250 Ernest Glenn Plan 9,000.00 9,000.00
Total 1056200 Comm on Transitional Ministries 240.00 11,400.00 11,160.00 211 %

1066200 Comm on Pastoral Ministries



Presbytery of Milwaukee

Budget vs. Actuals
January - July, 2025

TOTAL
ACTUAL BUDGET REMAINING % OF BUDGET
1066210 CPM Expenses 117.17 500.00 382.83 23.43 %
1066235 Minister Gatherings/Development 116.65 3,600.00 3,483.35 3.24 %
1066245 Des Fund Pastor Support 6,815.00 15,000.00 8,185.00 45.43 %
1066260 Des Fund Sabbatical Support -300.00 300.00
1066310 Readiness Assessments 4,150.00 4,150.00
Total 1066200 Comm on Pastoral Ministries 6,748.82 23,250.00 16,501.18 29.03 %
1075500 Planning Commission -50.00 50.00
1075505 Meeting/Educational Expenses 957.32 8,000.00 7,042.68 11.97 %
Total 1075500 Planning Commission 907.32 8,000.00 7,092.68 11.34 %
1099000 Pass Thru Expenses
1099335 Restricted Peacemaking/Walz to Fdtn 437.33 -437.33
1099340 Restricted Towner Scholarship Donations to Fdtn 1,311.00 -1,311.00
1099420 Gathering offerings Distributions 487.19 -487.19
1099900 Southminster Loan Payments to Fdtn 1,723.02 -1,723.02
Total 1099000 Pass Thru Expenses 3,958.54 -3,958.54
Total Expenses $263,442.52 $553,548.62 $290,106.10 47.59 %
NET OPERATING INCOME $31,529.66 $-102,556.62 $-134,086.28 -30.74 %
NET INCOME $31,529.66 $-102,556.62 $-134,086.28 -30.74 %
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