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Certified Ready for Examination, 
Pending a Call 

The committee’s decision to certify a candidate “ready for examination for ordination, pending a call” is based on prayerful reflection, review of the covenanted goals negotiated with the candidate, and on their mutual discernment that God has called that person and that he or she has adequately prepared by developing personal gifts for ministry in response to that call.

When conducting final assessment and certifying candidates ready to seek a call, it is important for the presbytery’s committee to give attention to, and prepare the candidates for, some common issues faced in one’s first-call:

a. Continuing development of one’s self-understanding in the role of pastor.

b. Understanding the congregation they will serve in terms of its history, ethos, programs, and status in the community, and in relation to the denomination. 

c. Establishing an appropriate pastoral relationship style for the specific ministry context.

d. Dealing with conflict that may emerge in the congregation or ministry setting.

The candidates should be reminded of resources and programs available to them as newly ordained pastors, including new pastors seminars, seminary debt assistance programs, presbytery mentor programs, and pastor support groups.

The presbytery’s committee needs to take a formal action to grant this “certification of readiness” and to report this action to the presbytery. This certification (or another formal action approving the candidate to negotiate for service) will need to be attested both in order for the candidate to be referred for possible ministry opportunities through the Church Leadership Connection and to any presbyteries reviewing whether to recommend approval of a particular call to ministry requiring ordination as a teaching elder.

Finally, it should be remembered that “certification of readiness” does not end the covenant relationship between the candidate, the session, and the presbytery. The session remains responsible to provide “concern and discipline” for the candidate, and the presbytery continues to provide “support, guidance, and evaluation” as the candidate seeks a first call (G-2.0605). It is important, then, that “certification” be accompanied by a renewed covenant outlining steps that the candidate will take to find the place of ministry to which the Spirit is leading and to maintain the skills for ministry developed during the preparation process, and the ways the session and presbytery can remain partners in discerning God’s call for the person still under their care.

Questions for Reflection
· Where are some specific places in a person’s record of inquiry and candidacy that you would look for evidence of the qualities listed in G-2.0607a?

· How can a presbytery offer a critical assessment of these qualities without being judgmental of the person?
· What are some specific goals that would be appropriate for a candidate who has been “certified ready for examination for ordination”?

Final Assessment and Negotiation for Service


… The presbytery shall record when it has certified a candidate ready for examination for ordination, pending a call… 
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